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My No. : CI/ 1817.

THE INDUSTRIAL DISPUTES ACT, CHAPTER 131

THE Collective Agreement entered into between Neoprex (Pvt) Ltd. No. 400, Deans  Road, Colombo 10 of the one part and The Inter
Company, Employees’ Union, 115D, Kalapaluwawa Road, Koswatta, Talangama of the other part on the 05 th day of November, 2014 is
hereby published in terms of Section 06 of the Industrial Disputes Act, Chapter 131, of the Legislative Enactments of Ceylon (Revised Edition
1956).

HERATH YAPA,
Commissioner of Labour.

Department of Labour,
Labour Secretariat,
Colombo 05.
22nd April, 2015.

Collective Agreement No. 40 of 2014

COLLECTIVE  AGREEMENT

THIS  AGREEMENT is entered into  between NEOPREX  (PVT) LTD., a duly incorporated Company bearing  Registration No. PB 497
PV having its registered office at No. 400, Deans Road, Colombo 10, Sri Lanka (hereinafter referred to as the“ EMPLOYER”) and the
INTER COMPANY EMPLOYEES’ UNION, a duly registered Trade Union having its registered office at 115D, Kalapaluwawa Road,
Koswatta, Talangama (hereinafter referred to as the ‘‘UNION’’)
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WHEREAS the Union made certain demands of the Employer for the revision of terms and conditions of employment of their members
employed by the Employer and the parties after negotiations arrived at the following Agreement.

1. Parties Covered and Bound.– The terms of this  Collective Agreement shall cover and bind the Employer, the Union and members
of the Union employed on permanent monthly contracts by the Employer in the Manual/ Operative grades.

2. Duration.– This Agreement shall take effect from the 1st day of July Two Thousand and Fourteen and shall, unless otherwise
terminated by either party giving two months written notice to the other, continue to remain in force provided, however, that neither party
shall give such notice prior  to the Thirtieth day of April Two Thousand and Seventeen and the Agreement shall not stand terminated prior
to the thirtieth day of June Two Thousand and Seventeen. Further, it is agreed by and between parties that neither shall attempt to vary or
alter the terms of this agreement during the pendency of same other than by mutual agreement.

3. Salaries. – The salary scales applicable to Employees covered and bound by this Agreement and hereinafter referred to as
Employees, with effect from First day of September Two Thousand and Fourteen shall be as set out in Schedule I hereto.

  3.1 To Ascertain the monthly salary payable to an Employee with effect from First day of September Two Thousand and Fourteen
a sum of Rs. 2,150/- will be added to the salary paid to such employees as at the Thirty First day of August Two Thousand and
Fourteen.

3.2 With effect from the First  day of July Two Thousand and Fifteen, the monthly salaries of employees will be revised and a sum
of Rs. 2,000/- will be added to the salary paid to such employees as at the Thirtieth day of June Two Thousand and Fifteen.

3.3 With effect from the First day of July Two Thousand and Sixteen the monthly salaries of employees will be revised and a sum
of Rs. 1,850/- will be added to the salary paid to such employees as at the Thirtieth day of June Two Thousand and Sixteen.

4. Ex-Gratia Payment.– As a matter of goodwill it is agreed that an employee who was confirmed in employment as at the first day of
June Two Thousand and Fourteen and who is currently in employment will receive as an Ex-gratia payment a sum of Rs. 6,450/-. This payment
shall not constitute a part of the ‘‘Earnings’’ of an employee for any consequential payments such as Overtime, Provident Fund, Trust Fund,
Gratuity, etc thereon.

5. Productivity Improvement and Elimination of Waste.– The Employees and the Union commit their fullest co-operation to the
Employer to enhance productivity levels in the factory and minimize waste in all forms in the mutual interest of preserving  the future of
Neoprex (Pvt) Ltd through the programmes conducted under the Dipped Products Productivity Improvement Schemes. In the event the
business exigencies require, Employees agree to consider alternate work arrangements. The management Agrees to keep the Branch Union
advised of any alternate work arrangements.

6. Variation of Terms and Conditions.– The Employer and the Union agree that during the pendency of this Agreement, they will not
seek to vary, alter or add to all or any of the terms and conditions of employment presently applicable to any of the employees covered and
bound by this Agreement, other than by mutual  agreement.

7. Trade Union Action.– The Union and the employees agree that they shall not during the pendency of this Agreement make any
demands for wage increases or related allowances/payments, over and above those stated in this agreement. The Union and the employees
further agree that they shall not resort to any form of trade union action relating to any matter covered by this Agreement.

8. Dispute Settlement Procedure.– In the event of any industrial dispute that may arise on a matter not covered by this Agreement,
parties shall endeavour to have it settled by following the dispute resolution procedure set out below:

(a) Whenever there is a dispute, a  written statement  of the dispute should be forwarded by the Unions’ branch committee to the
employer, and at least two weeks given for the employer, to resolve the dispute;

(b) If no satisfactory solution is found, the matter should be referred to the parent union and to the Employers’ Federation of Ceylon
(EFC) for the purpose of attempting to resolve the dispute.

(c) If after the discussion, the matter cannot be resolved by the intervention of the EFC and the parent union, concilliatory proceedings
under the industrial Disputes Act should be followed;

(d) If after conciliation has failed in the Labour Department, the Union wishes to take trade union action, written notice should be given
of not less than 14 days to the Employer and to the EFC regarding such Trade Union action.

9. Budgetary Relief Allowance.– The parties hereby agree that in terms of Section 3 (4) (a) of the Budgetary Relief Allowance  of
Workers Act No. 36 of 2005, the employees covered and bound by this Agreement will not be entitled to receive the  Budgetary Relief
Allowance under this law. Accordingly, the Rs. 1000/– allowance which they have hitherto received will be consolidated into their salaries.

New employees recruited after the date hereof will not be entitled to receive the Budgetary Relief Allowance  in terms of the  Budgetary Relief
Allowance of Workers Act, No. 36 of 2005.
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