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                   This Gazette Extraordinary can be downloaded from www.documents.gov.lk

SRI LANKA    ACCOUNTANTS’   SERVICE   MINUTE  PUBLISHED  IN   THE  EXTRAORDINARY GAZETTES
Nos. 1670/33  DATED 10.09.2010, 1695/15, 1865/36  DATED 01.03.2011 AND No. 1865/36 DATED 06.06.2014

SECTIONS 1.2, 6.1, 6.2, 8.3, 10.1.1, 10.2.1.1, 10.3.1, 12(II), 20 and 20.1.4 and Appendix 2 and 7 of the Sri Lanka
Accountants’ Service minutes published in Extraordinary Gazettes Nos. 1670/33 dated 10.09.2010, 1695/15  dated
01.03.2011 and 1865/36b dated 06.06.2014 are revised in the following manner.

1.2 Ministry : Ministry of Public Administration and Management

Reference No : MPubAd/AcSD/SMA Date : 27.04.2016

6.1
Approved Approved No. Tasks

Posts of Posts

III/II 1400

I 388

Special 47

(i) Responsible for efficient maintenance of the Accounting System of the
institution, reporting information relating to the process of decision making
and accounting related thereunder, preparation of related records information
and maintenance of them up to date performance of functions relating to
payments and receipts, preparation of estimates, implementation of a proper
internal control system, assisting the Chief Accounting Officer in accounting
matters, carrying out functions assigned in relation to accounting activities of
affiliated institutions and other functions related to accounting process of the
institution in accordance with financial regulations all related rules and
regulations and provisions relating to the scope specifically assigned.

(ii) Responsible for implementation of efficient and effective financial
management system, provide guidance and advise on financial management,
financial planning and budgeting, accounting, and reporting internal control,
Assets management, procurement management, supervision and advice on
financial management of foreign funded projects, implementation of financial
policies and regulations, assist the Head of the institution on responsibilities
associated with the financial management and matters to be asnwerable to
Parliament, supervision, guidance and advice on financial management of the
affiliated institutions and training of staff
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6.2  Combined Number of Officers - Grade III/II - 1400

  Grade I - 388

  Total - 1788

For the purpose of promotion from Grade to Grade, Grade III, II and I are considered as belonging to the Combined
Number of Officers.

8.3 Who are the authorities conducting the 1st and 2nd Efficiency Bar Examinations :

Sri Lanka Institute of Development Administration

10.1.1.1 (vii) Shall have successfully completed the course of Capacity Building level - III conducted by Sri Lanka
Institute of Development Administratioin and obtained the certificate.

10.2.1.1 (vi) Shall have successfully completed the course of Capacity Building level - II conducted by Sri Lanka
Institute of Development Administration and obtained the certificate.

10.3.1 (i) Shall have satisfied at least one qualifications mentioned in Appendix 5.

Other sections ii, iii, iv and v shall remain unchanged as indicated in the service minute (Revised by the
Gazette Extraordinary No. 1865/36 dated 06.06.2014)

12. (II) Skills development

Skills development should be a continuous process and it is expected to enhance the knowledge, skills and
attitude required to perform the general role of the service. This skills development process consists of two avenues. i. e.
Inductions training and in-service training.

(a) Induction training

(i) Every officer appointed to the service should successfully complete the Professional Diploma Course
in Public Finance Management including the induction training conducted by Sri Lanka Institute of
Development Administration or any other higher education/tranining institute and organized and approved
by the Secretary and obtain the relevant certificate. This training should commence from the date of
appointment itself.

(ii) Every officer will be assisted by the induction training to acquire proficiency in the two official languages
of Sinhala and Tamil. It will also provice them an opportunity to gain an understanding of the development
trends in social, economic, political, legal, cultural and international environments as relevant to the
performance of the general functions of the service. At the end of the induction tranining 40% marks or
above should be obtained in the subject of English language which will be conducted by Sri Lanka Institute
of Development Administration as a part of the Diploma Course.

(iii) During the period of induction training, a cadet shall be subjected to the supervision and control of the
Head of the Training Institution to which he is attached.

(iv) The service of any cadet officer, who enters the service under the open stream and limited stream on
merit fails the examination held at the end of the induction training, shall be terminated. Any Cadet
Officer, who enters the service under limited stream and fails the examination held at the end of the
induction training, shall be reverted to his previous post in the public service.
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(b) In-service training

In-service training shall provide continous opportunity for an officer to acquire professionalism in his career.
These training courses shall address the responsibilities entrusted to the four (04) Grades of the service and
their professional advancement. This training course shall be prepared with focus on the main skills identified
for the service.

(i) Capacity Building Level - III

This training is applicable to officers in Grade Three (III) of the service. This requirement should be
fulfilled by successfully completing and obtaining the certificate of the course in Capacity Building
Level III conducted by Sri Lanka Institute of Development Administration or by any other higher
education/training institute, on the approval of the Secretary.

(ii) Capacity Building Level - II

This training is applicable to officers in Grade Two (II) of the service. This requirement should be
fulfilled by successfully completing and obtaining the certificate of the course in Capacity Building
Level II conducted by Sri Lanka Institute of Development Administration or by any other higher education/
training institute, on the approval of the Secretary.

(iii) Capacity Building Level - I

This training in applicable to officers in Grade One (I) of the service. This requirement should be fulfilled
by successfully completing and obtaining the certificate of the course in Capacity Building Level I
conducted by Sri Lanka Institute of Development Administration or by any other higher education/training
institute, on the approval of the Secretary.

(iv) Policy Level

This requirement should be fulfilled by Special Grade Officers in the Service by successfully completing
local or foreign training programmes and courses.

20. Making promotions within the interim period

Interim period shall be effective upto 28.02.2015

20.1.4 Interim Provisions

(i) The officers who have completed a satisfactory period of service of five (05) years as at the date on which
this Gazette is published from the date of promotion to Grade I of Sri Lanka Accountants Service, shall be
exempted from the requirement of passing the 3rd Efficiency Bar examination mentioned in the revision of
the service minute.

(ii) The officers who have been promoted to Grade I of Sri Lanka Accountants’ Service before 05 years from the
date on which this Gazette is published up to the date on which the revision of the service minute in published
in the Gazette, shall be given an additional concessionary period of 02 years to pass the 3rd Efficiency Bar
Examination.
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Appendix 2

2. Structured marking scheme for direct recruitment on merit

(a) Educational qualifications - Maximum marks 20

Educational qualifications Marks

(i) General Degree 08
(ii) Special Degree 09

(iii) General Degree with a 2nd Class 09
(iv) Special Degree with a 2nd Class 11
(v) General Degree with a 1st Class 11

(vi) Special Degree with a 1st Class 12
(vii) Post Graduate Diploma 15

(Relevant files such as Public Finance Management,
Financial Management, Public Finance, Accounting,
Development Finance, Commerce, Economics,
Business Administration, Public Management,
Information Technology, Public Policies,
Project Management)

(viii) MA Degree 17

(Relevant files such as Public Finance Management,
Financial Management, Public Finance, Accounting,
Development Finance, Commerce, Economics,
Business Administration, Public Management,
Information Technology, Public Policies,
Project Management)

(ix) Post Graduate Degree or above 20

(Relevant files such as Public Finance Management,
Financial Management, Public Finance, Accounting,
Development Finance, Commerce, Economics,
Business Administration, Public Management,
Information Technology, Public Policies,
Project Management)

(e) Computer literacy Marks

Shall have completed a certificate course in computer (Duration 06 months or more) 05
offered by a University or an institution approved by the Tertiary and Vocational
Education Commission and obtained a certificate

The other sections i, iii, iv and v shall remain unchanged as indicated in the service minute (Revised by the Gazette
Extraordinay No. 1865/36 dated 06.06.2014)
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Appendix 7

The requirement of passing the 3rd Efficiency Bar examination shall be fulfilled by successfully completing the
course of Capacity Building Level - I conducted by Sri Lanka Institute of Development Administration or other higher
education/training institution and obtaining the certificate.

                            On the order of Public Service Commission,

H. M. GAMINI SENEVIRATHNE,
Secretary,

Public Service Commission.

Office of Public Service Commission,
Colombo 05,
25th August 2016.

09-479

PRINTED  AT  THE  DEPARTMENT  OF  GOVERNMENT  PRINTING,  SRI  LANKA.



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


