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PART I : SECTION (I) - GENERAL

Government Notifications

My No. : CI/ 1873.
THE INDUSTRIAL DISPUTES ACT, CHAPTER 131

THE Collective Agreement entered into between Associated Motorways (Pvt) Ltd, No. 185, Union Place, Colombo 02 of the one part and the
Free Trade Zones General Services Employees Union, No. 141, Ananda Rajakaruna Mawatha, Colombo 10 of the other part on 7th November
2019 is hereby published in terms of Section 06 of the Industrial Disputes Act, Chapter 131, of the Legislative Enactments of Ceylon (Revised
Edition 1956).

A. WIMALAWEERA,
Commissioner General of Labour.

Department of Labour,
Labour Secretariat,
Colombo 05.

10th July, 2020.

Collective Agreement No. 19 of 2019

COLLECTIVE AGREEMENT 2019- 2021

This Collective Agreement made and entered on this Seventh day of November, Two Thousand and Nineteen (2019), to take effect from
the First Day of January Two Thousand & Nineteen (2019) pursuant to the Industrial Disputes act between the ASSOCIATED
MOTORWAY S(PRIVATE) LIMITED acompany duly registeredin Sri Lankaunder the Companies Ordinance and having itsregistered
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office at No. 185, Union Place, Colombo 2, (hereinafter referred to as” the Employer") and the FREE TRADE ZONES & GENERAL
SERVICESEMPLOYEES UNION, atradeunion duly registered under the Trade Unions Ordinance (No. 7223) and having itsregistered
office at No. 141, Ananda Rajakaruna Mawatha, Colombo 10. (hereinafter referred to as" the Union") witnesseth and it is hereby agreed
between the parties as follows: -

Title: ThisCollective Agreement shall be known and referred to asthe Coll ective Agreement Two Thousand and Nineteen (2019)between
Associated Motorways (Private) Limited and Free Trade Zones & General Service Employees Union containing terms and conditions
of employment and matters incidental there to and connected therewith.

1. PartiesCovered and Bound.—This Collective Agreement shall cover and bind the Associated M otorways (Private) Limited (the
Employer) inrelation to persons employed at its establishment in Kalutara, Nagodafactory on permanent monthly contracts of employment,
in the Manual grades in respect of production and engineering categories the Union, namely the Free Trade Zones & General Service
Employees Union (the Union) and its members employed by the Employer in the said categories of employment as at the date of signing
thisAgreement and thereafter.

2. Previous Collective Agreement 2016.— ThisAgreement shall supersede the Collective Agreement 2016 entered into betweenin
the parties on 19th Day of May Two Thousand and Sixteen(2016).

3. Dateof Operation and Duration.—This Collective Agreement shall be effective from the 1st day of January Two Thousand and
Nineteen (2019) and shall continue to bein force unlessit isterminated by either party giving three months notice in writing to the other,
provided however, that no such notice shall be given by either party, prior to the 30th day of June, Two Thousand & Twenty one (2021) and
this Collective Agreement shall not stand terminated until the 31st day of December, Two Thousand & Twenty one (2021). Any notice of
termination given by a party prior to the 30th day of June, Two Thousand & Twenty one (2021)shall have no effect whatsoever.

4. Hoursof Work & Overtime.—During the continuancein force of thisAgreement the normal working hours shall be deemed to be
those that are worked by the employees as at present. As and when requested by the Employer, the employees shall work reasonable
overtime, for which the employees shall be paid overtime as stipulated by law.

5. Salarylncrease—

(I) With effect from the 01st January, Two Thousand & Nineteen (2019), the monthly salaries applicable to each employee as
at December Two Thousand and eighteen (2018) shall be increased by Rs. 3000/-.

(I1) With effect from the 01st day of January, Two Thousand & Twenty (2020), the monthly salaries applicable to each
employees asat December Two Thousand and Nineteen (2019) shall be increased by Rs. 3,500/-.

(1) With effect from the O1st day of January, Two Thousand & Twenty one (2021), the monthly salaries applicable to each
employee as at December Two Thousand And Twenty (2020) shall be increased by Rs. 3,500/-.

6. Normal Annual Salary Increment .-

I. With effect from 1st January 2019 the employees covered shall be paid normal salary increment of Rs. 200/-as a fixed
increment.

I1. The Normal Salary Increment shall not be subject to negotiation in the future.
I11. The Normal Salary increment shall be paid on the 1st January of each year.

IV. The normal salary increments paid up to year 2018 based on the provisions of clause No. 6 of the 2010 Collective
agreement will be stopped and replaced with the new annual salary increment specified in Clause 6(1).

V. The normal salary increment implemented in Clause 6(1) shall Supersedes al the normal salary increments previously
specified in the contracts of employment of employees covered and bounded by this agreement.
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VI. The normal annua increments provided shall be automatic, unless as a matter of punishment for general inefficiency
including irregular attendance or unpunctuality or disciplinary action on account of serious misconduct an increment is
suspended, stopped or deferred in which case where case where an increment is—

a Deferred, theloss of increment shall be continuous throughout the year;
b. Stopped, the loss of increment shall only be for the period of stoppage during the year;

¢. Suspended, theincrement is suspended pending adecision to defer or stop an increment, such decision being dependent
upon aconsideration of the factors giving rise to the suspension. Where on such decision an increment is neither
stopped nor deferred, then the suspension shall be treated as waived and the full increment from the date of suspension
thereof shall occur to the employee concerned.

d. Deferment, stoppage or suspension of an increment shall only be effected in cases where the employee has been
notified, in writing of acomplaint against such Employee and has been found guilty after dueinquiry of inefficiency,
fraud or misconduct which in the circumstances does not merit termination of employment.

7. If during the continuance in force of thisAgreement, the Government of Sri Lanka-

(a) prescribes in any year, increases in salary by any written law applicable to categories of employees covered by this
Agreement, the Employer shall be entitled to take credit for the salary increases granted to an employee in respect of such
year in terms of Clause 5 hereof and determine theincrease, if any, that isto be granted to an employee accordingly.

(b) recommendsincreasesin salaries, such recommendation will not be applicableto the Employer regardless of whether or not
such recommendation is applicable to the categories of employees covered by thisAgreement.

8. Attendancelncentive .-

1) Asagreed by parties, theeligibility criteria in respect of the new amalgamated attendance incentive, which comprises of
the former,
a) Rewardfor Good attendance,

b) Attendance Bonus and
¢) Attendanceallowance shall be asfollows:

I. Reward for Good attendence Rs. 1250/-
Il. Attendance Bonus Rs. 450/- and
I11. Attendance Allowance: Basic salary /52*xNo. of Sundays on a particular month (in calculating the rupee
equivalent of item number 3 set out above, it will be calculated as **01/01/2013 Basic Salary /52 Weeks x 4.3
Weeks').
IV. Theattendanceallowance from 2013 Collective Bargaining agreement Rs. 500/=
V. Theattendance allowance from 2016 Collective Bargaining agreement Rs. 500/=

2) Formulafor calculating the attendance incentive shall be asfollows:

a  Total Allowance = Rs. 1250 + Rs. 450 + Basic Salary (revised salary as at 01.01.2013) divided by 52 weeks, times 4.3
weeks, + previous Collective Bargaining agreement (2013) Rs.500/- +2016 Collective Bargaining agreement Rs. 500/,

b. Theemployer agrees to continue the payment of Rs. 2,500/= as attendance incentive to the employees joined the
employer after 01.01.2016, subject to the following criteria,

¢.  Unplanned Leave - Leave applied by employee prior to employee's scheduled shift, approved by head of employee’s
division,

d. Planned Leave - Leave applied by employee, two shifts prior to employee's scheduled shift, approved by head of
employee'sdivision,

e.  Unauthorized Absent - No approved leave application by employee prior to employee’s scheduled shift,

f.  Theabove attendance incentive will be paid subject to the conditions on planned leave, unplanned leave and
unauthorized absence stipulated below based on which deductions would be made from the total amount eligible;



4A I eonocs: (I) ecsecs — & Eom) SHOHMBIFL c3@IBDE Emdeiedd B Sens ©Esd s — 2020.07.31
Par I : Skc. (I) - GAZETTE EXTRAORDINARY OF THE DEMOCRATIC SOCIALIST REPUBLIC OF SRI LANKA — 31.07.2020

Tota Planned and unplanned up to 31/2 days with unplanned leave not exceeding 2 1/2 days = 100%.
Total Planned and unplanned up to 4 days with unplanned leave not exceeding 3 days = 60 %.

Tota Planned and unplanned up to 41/2 days with unplanned leave not exceeding 3 1/2 days = 40%.
Total Planned and unplanned exceeding 4 1/2 days = 0%.

Unauthorized Absence = No Payment (0%)

9. Payment of Bonus .- Parties agree that henceforth bonuses, if any, shall be paid at the discretion of the management based on
acombination of the following factors:

@
(b)
©

Performance of the Employee;
Performance of the business unit;

Performance of AMW Group as awhole.

10. Minimum Levels of Production :-

a. The Union and the employees agree with the Employer that during the continuance in force of thisAgreement the
employees of the Employer covered under this Agreement shall maintain minimum production levels as set out in the
First Schedule hereto, in the factories of the Employer. These minimum production levels, however, shall beliable to
review depending on operational requirements.

b. The Union and the employees agree to accept and provide the production required as per the First Schedule attached
here to.

c. Theemployer agreesto discusswith the union that in the events of installation of new machinery, Introduction of new
process, upgrading the existing machinery or production line, introduction of new Technology, when the production
target isrequired to beincreased in accordance with the suppliers’ specifications or asaresult of any work-study carried
out by the company.

11. Disciplinary Action :- Where the Employer proposes to proceed against an employee on disciplinary grounds, then -

@

(b)

©

(d)

©

(f)

(9)

Regardless of whether an employee has been suspended or not, the employee shall be furnished with a‘ show cause’ notice
setting out the misconduct alleged against him,

The employee shall be required to submit his written explanation to the ‘ show cause’ notice within 5 clear working days.
The employee may, however, if he so requires, seek an extension of timeto submit his explanation and the Employer may
at its discretion grant such extension of time as deemed appropriate,

On receipt of the employee’s written explanation, the Employer shall conduct a domestic disciplinary inquiry into the
alleged misconduct.

After the conclusion of the domestic inquiry, the employee shall beinformed in writing of the findings of the said inquiry
and the punishment, if any, that has been imposed,

The Employer shall not be required to hold adomestic inquiry in terms of sub-clause (c) above, where the employee has
admitted the acts of misconduct alleged against him, or follow the disciplinary action procedure in terms hereof wherethe
employee shall only be warned in respect of an act of misconduct,

The services of an employee may be suspended without pay by the Employer pending disciplinary action or by way of
punishment on the findings of a domestic disciplinary inquiry,

Theemployer may inform the decision of the management on thefindings of theindependent inquiring officer of thecharges
preferred against the employee at the domestic inquiry, within 21 working days of the receipt of the findings of the
independent inquiring officer,
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12. Variation of Terms& Conditions.- During the continuancein force of thisAgreement, neither party shall seek or attempt to vary,
alter or change any of thetermsand conditions contained herein and/or terms and conditions or other benefits applicableto employees as at
the date of signing this Agreement, other than by way of mutual agreement between the parties.

13. Dispute Settlement Procedure

(a) Intheevent of any disputethat shall arise between the parties during the continuance in force of thisAgreement, of matters
not covered by the agreement, the branch of the Union in the Employer’s establishment shall raise such dispute with the
Factory Management of the Employer and the parties shall take al efforts to resolve such disputes amicably.

(b) If no settlement of the dispute can be reached between the parties, the branch of the Union shall request the Union to raise
the matter in dispute with the Employer and/ or with the Employers Federation of Ceylon and the Union, the Employes
and the Federation shall thereafter take all possible steps to resolve the dispute.

(c) Failing a settlement of the dispute as provided in the preceding sub-clause the Union shall raise the dispute with the
Department of Labour and move to have the dispute resolved under the conciliatory provisions of the Industrial Disputes
Act.

(d) Intheevent of failureto settle a dispute, as per the procedure given above, and if the Union wishes to take Trade Union
Action, prior written notice should be given by the Union to the employer, the employers' Federation of Ceylon, and the
Commissioner of Labour, before the commencement of any intended strike or Other form of trade union action.

14. Trade Union Action.-The Union and the employees covered and bound by thisAgreement undertake that they shall not during
the continuance of thisAgreement attempt to seek to vary, in any manner, any of the terms and conditions agreed upon herein and shall not
resort to any form of Trade Union action in relation to any dispute connected with or arising out of any matter covered by this Agreement.

15. Check Off.-
I. The Employer agree on the written request of an employee, to deduct from the wages due to such employee, the current
monthly union dues as are specified by the employee to be payable monthly by the employee to the union and temit the

amount so deducted to the Union by way of * check off "’ facility, until such time as the employee maintains his regquest.

1. In the event of the union being representative of less than 40% of the employees in the relevant categories at the said
Kalutara, Nagoda Factory, and no remittance in respect of the check - off would be made thereafter.

16. Union Committee Meetings.- The Following provisions shall apply to meetings of the branch committee of the Union :

I. Inrespect of each meeting the branch committee desiresto hold in the Company premises, an application shall be madeto the
Employer at least 36 hours prior to the date of the meeting,

I1. 1f the Employer decides to grant permission to hold such meeting, the Employer may upon a written request of the branch
union, permit arepresentative of the Union (Parent Union) to attend such branch committee meeting provided, however, that
the branch union shall not make such requests on more than 4 occasions during one year,

I11. The Employer may also impose any other condition they desire fit subject to which such branch committee meeting shall be
conducted.
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Inwitness hereof, the parties aforesaid have here unto set their hands at Colombo on this 7th day of November, Two Thousand and Nineteen

(2019).

ASSOCIATED MOTORWAYS (PVT) LTD

MName: Brandon Philip Morris

Designation: Managing Director

For andfl behalf of:
IATED MOTORWAYS (PVT) LTIy

Name: K. Lasantha Anuradha Wijeweera

Designation: Director Manufacturing

Mame: M.H.Mohamed Ibrahim

Designation: Director Human Fesources

ASSOCIATED MOTORWAYS (FVT) LTD

ASSOCIATED MOTORWAYS (PRI
VA
GO. REG. NO-#% ﬁwﬂa sl

AR 10 ot
Divector | Secrotary

Witness to the aWs:
' > i
//"/' g

For and on behalf of:
FREE TRADE FONES AND GENERAL
SERVICE EMPLOYEES UNION

Mame: Anton Marcus

Designation; General Secretary

oy

For and on behalf of:
FREE TRADE ZONES AND
GENERAL EMPLOYEES' UNION

Mame: P.W. Lalith Chandrakeerthi

Designation: Branch Secretary

o

Name: D.H. Dewakumra Munasinghe

Designation: Branch President

FREE TRADE ZONES AND
GENERAL EMPLOYEES UNION
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FIRST SCHEDULE

Bnem gomed Adfuacm ﬂrgﬂmmaf /Production Targets of Mixing Department
AreafProcess Requested target (E
Mo, | wedgef Heobfa Ao goiman! hrs) Agredd target [8 hrs)
1 Chemical welghing  |Mo.of batches per shift per employes
Staeamn gl HES gl ardfln Fouwin Su euflmeuml
F Bt oheaEm 50 batches 31 batches
- Banbury Mluing Mo.of Operators allecated per shift
SeaSear by 480 d=f ool Bdoms elvfme wsly
Sjcsamd Ed 1 -
3 Material Mo.of employees allocated per shift
preparation e 2o oedln Fdemd afulog odfim
BEeag ATS S R 4 5
4 Compound Milling Na.of Operators allocated per shift
gt aeffh Hoaml sbefog oy
B Lo wghm ! 3
5 Batch-off &8 &
Mo.of helpers allocated (sheet cutiers
provided) =t eofls Sdami
eimimg ooz e (80
wminld Bt am | 2 3
& Banbury Mixing
& 8absay By 38
Mo of batches/shift/machine 1] 1

s

Mame: Brandan Philip Morris
Designation: Managing Director

0 MOTORWAYS [PAT) LTD
Marne! K. Lasantha Anuradha Wijeweera
Designation: Director Manufactue

-

Mame:; M. H.Maohamead Ibrahim
Designation; Mrectar Human Resouroes
ASSOCIATED MOTORWAYS (PVT) LTD

For and on behalf of:

FREE TRADE ZOMES AND GENERAL SERVICE
EMPLOYEES LINICON

Mame: Antan Marous

Designation: General Secretary

FREE TRADE ZOMES AND GEMERAL SERVICE
EMPLOYEES" UNION

Mama: P.Y. Lalith Chandrakeerthi
Designation: Branch Secratary

Witniess to the abowve signatures;

Ha H.Dewakumra Munasinghe
Deesigriation: Branch President

FREE TRADE Z0OMES AMD GEMERAL SERVICE
EMPLOYEES UNION
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SOLID TYRE DEPARTMENT

Agreed Curing Targets - Standard and Prermium guality |

Agreed Curing Targets -Extra-Premium, NM and Grey tyres tyres |
Mo of tyres per 12 |MNo.of tyres per day |
hirs shify

Tyre size Mo of tyres  |No of tyres Tyre size Standard |Premium |Standard |Premiom

per 12 hrs | per day
shife

4.00-8/3.0 5 11 4.00-8/3.0 3 & 13 13 |

4.00-8/3.75 RIB 5 11 4.00-8/3.75 RIB [ [ 13 13

15%4.5-8/3.0 5 11 15w4.5-8/3.0 [ [ 13 13

140/55-9/4.0 5 11 140)55-9/4.0 ] [T 13 13

5.00-E/3.0 4 b 5.00-8/3.0 5 -] 11 11

16x6-8/4.,33 4 9 1Emb-5,4.33 5 5 11 11 |

18x7-8/0.33 4 g 18x7-814.33 5 4 11 g |

G.00-9/4.0 4 2] E.O0-9/4.0 5 4 11 ]

65.50-104/5.0 3 7 200/50-1006.5 o 4 11 9]

7.00-12/5.0 3 7 21x8 -9 ] F] E) 4 |

21x8 -9 3 7 6.50-10y'5.0 L] 4 k] o

200/50-1006.5 3 7 23S 10/6.5 4 3 9 T

F3x3-10y6.5 2 7 7.00-12/5.0 [l 4 El [

FA10-12/8.0 3 5 23x10-12/E.0 3 3 7 T

T00-15/5.5 6.0 3 B 7.00-15/5.5, 6.0 3 3 T T

T50-15/6.0, 6.5 3 [} 7.50-15/6.0, 6.5 a 3 T 7

28x3-15/7.0 3 [ 2Bx9-15/7.0 3 El ¥ 7

250-15/7.0 3 & I50-15/7.0 3 3 7 ¥

8.25-15/6.5 F 5 B.25-15/6.5 E] 3 [ [

2Tx10-12/8.0 2 5 27ul0-1278,0 3 El [ 5]

300-15/8.0 2 5 300-15/8.0 3 3 & &

355/65-15,/9.75 2 4 355/65-15,/9.75 F 2 5 5

9.00-200T.0 2 A 9.00-2047.0 z F 5 5

FBx12 5-15/975 F] 4 2Ex12.5-15/9.75 F F 5 5

| 100.00-20,/8.0 2 4 10.00-20,8.0 2 2 4 4 |

1200 20/8.5 F 4 1200-204/B.5 2 2 4 4 |

For and on behalf of:
FREE TRADE TOMNES AND GENERAL SERWVIC

Marme: Brandon Philip Morris
Designation: Managing Director

ATED MOTORWAYS [PYT) LTD
Hame: K. Lasantha Anuradha Wijeweera
Designation: Director Manufactus

F -

Marme: M.H.Mohamed lorahim
Designation: Cirectar Human Resources
ASSOCIATED MOTORWAYS (PFYT) LTD

277 Page

EMPLOYEES LINION
Mame: Antan Marcus
Dasignation: General Secretary

For and on behalf of:

FREE TRADE ZOMES AND GEMERAL SERVIC
EMPLOYEES”" LINOM

Mame: P.V. Lalith Chandrakeerthi
Designation: Branch Secretary

Witness to the abawe signatures:

epgfe e
T0LH. Dewakumra Munasinghe

Designation: Branch Presidant

FREE TRADE ZOMES AND GEWERAL SERWVIC

ERIPLOYEES LINICHN
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Pneumatic Tyre Department

w

Head Mactee

®I0 [Poa Par H

L S0, B0, 100-10, S1/05-12, 17 T & 14 ° i cetle by

300 {Frs Per Hr|

B s & bpad from 208 1o 475 dismeter & & 5030 155-12 sndl
160512 piens

tF-r\uﬂ'\- HOAE o LD S FEnsT ]
4 wnd fros 5280 B0

Cithes 3285 sgreed o gree RIEess whan risg e sad actual

Lhafeser
Baas Cutres £ 210 £utd s Hr L
1 06 Cuda par HY e
Fepsiis ] Hurdlang tirma 1.0 mnuls rhan Cyche e abcsw ard ijudl 4 mituse @nd 15 preces Trrrareng. FOL Prmary {5 308 izaring and aninasing
S llE L L —
1 Hnading Yives I rituney ‘saen cych g belas B4 mmute o I prew operalons Trimming, PCL Frimaey OO aed Kading and un kg
1 Harad B tima 2 Mnubis Wheas Cyeh ime sboren and el 74 minute ard 3 808 Trirarring, PO, Priveafy O and ioecing afd unioasing
presuss par Dpareted, T 45010 plas S B0 presum iy
] Lossiag 1 3.5 mirests) €l ahen man 155.12_Go0-UT, 5 0512, 700-1F, 6.00-8, &50-191
Laddiag tirms 1.3 Mtinute Sor 70011, 8,005 65010, S.00-
12,5 D012, 155-13 , 3 Pram (Any Fowr moukdajarsd 2 woaidi|
14 rrdrarin
[Packing and Faimtisg 1 IE Fer Hr Par Oparalid & 00-E & Sogoer
] 20 Par e Par Opsrains A58 §0 K Wholos (Nt M
] 15 Pisr Hi Par Dparstar &00-13 5.00-13,188.1F
[ D& Pt Hi B Dpersscr 7.00-11,5.00-4
Fimad OOC 1 5 pEr pa e
[T [ L40 Pes par 13 M Sheft |
Ewruder Lra ] 310 Pou Par Hr fdood Predects] Senonet & 2. 7917 Tyras thssda, GoO0-11 Sude wadll
100 Pot Per Hr |Gocd Produsits] [7.00-17, 5 00-18 B 4.00-8 i
70 Por Per Hr [esd Prodects]  [4.50-10 B 300/20-17
3 P, Figd HY |G Peoducts| 155-12, B 5030 tread and ok il £.00-9 raad ard dide il
T - T read mrvd sk mal | 60012 resd
Tirm Burichrg haraal 4.00-8 |2 13 Par e
Tare Build ing, P adveal & 00-12]3 0 Par Hr
Ty Boliding ks 7 001313
Tyee Building Marual £50- |2
ﬁ!limi
Tara Basidkding 90 100-10 duna| 1 T4 Par M

Tyrm Bradgh ng FO0cB0-12 AuS

A soleE ThE MM here o
e

Tiyew Buakding & 50-30 Ak |2 1H Far b
Tyrg Buikding L8511 &ain |2 100 P Hr
Tyrw Buddiag 5.00-13 Auin |2 O Par Hr
Tyrm Bubding biaioe Cpocie [T W Pwr HF
Toibed Tubes

Tyre Buikding Motor Cyeele |7 25 P bor

| T ke L),

Cinheon Cabanger a 100 sy Per Hr
irmar Linar Calarder 3 130 Eg Fer Hr

Cieigriation: Director Human Resouries
ASSOIATED MOTORWAYS [FVT) LTD

For and on pehat! af-

FREE TRADE 2OMIS AND GENERAL SERYICE
ESAPLOYEES LIMION

Marmie: Arion Manus

Designaticn: Ganeral Secr ety

FREE TRADE ZONES AND GENERAL SERVICE
EMPLOYEES' LINION

Mgrne: P Lalith Cherelrakecrios
Deignation: Branch Sexretary

witness 1o th

s Signabures:

<

Desipnation: Brarch Prasident
FREE TRADE POMES AND GENERAL SERVICE
EMPLOYEES LINSON
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Tyre Retreading Department

TRD - {Pre cure) production target |per houwr) for- CBA, -

Current Target [union Agreed
Nos of Tyres per hour Target Tyres per

|Operation Heads Category M_r
JLight Truck only 14.82 15,18
|Buffing 1 Truck enly .18 8.36
|Light Truck onky 14.82 15.18
|Hand Buffing 1 Truck only a.18 8.36
Initial Repair 1 573 573
Light Truck only 318 8,356
Truck only 5.27 5,45
Cementing and Tyre Building |3 Truck + light truck mix 7.09 745
Light Truck omnly 16.4 16.73
Truck only 10.54 10.9
Thread Filling 1 Truck + light truck mix 14.18 14.9
Painting 1 11.36 11.36
Curing - IRDOP 1 LT +T per man per 12 hours la.a 15
- MAGNDBOSCO 1 L/T per man per 12 hours 17.3
- FERLEX 1 Truck per man per 12 hours 14
- LG 1 L/T per man per 12 hours 17.3
Final Inspection Machine 1 11.18 11.18
Final inspection Manual 1 10,1 10.1

ASSOCIATED MOTORWAYS [PVT) LTD
Mame: Brandon Philip Maorris
Designation: Managing Director

D MOTORWAYS (PVT) LTD
Name: K. Lasantha Anuradha Wijeweera
Designation: Director Manufact

~ =
.r::'

Name: M.H.Mohamed Ibrahim
Desigmation: Director Human Resources
ASSOCIATED MOTORWAYS (PVT) LTD

4/7 Page

2

For and on behalf of:

FREE TRADE ZOMES AND GEMERAL SERVICE
EMPLOYEES LUMNION

Name: Anton Marcus

Designation: General Secretary

@ Dy uee.
For and on behalf of:
FREE TRADE ZOMNES AND GENERAL SERVICE
EMPLOYEES' UNION

Mame: P.V. Lalith Chandrakezrthi
Designation: Branch Secratary

Witness to the above signatures:

Cresignation: Branch President
FREE TRADE ZONES AND GENERAL SERVICE
EMPLOYEES UMNION
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Tyre Retreading Department

TR2 - [Hot cure) production target (pef howr) for - CBA

Operation THo of Heads |Categary Target{No of tyres/Hour) Rermarks
Heads Current  |Union Agreed Targets
Initial Inspection 1 19.37 19.37
|Basffing 1 Light Truck 155 15.75
1 Truck 7.87 7.87
1 Tractor 3.125 3.253
1 OTR 062 .82
1 Large Vatulu 0375 0.5
Reqpair 1 Light Trusck 1.625 1.625
1 Truck 1.125 1.125
Cementing & Building 3 Light Truck 10.75 11.25
3 Truck 5.87% 5.875
2 Tractor 3 3
2 OTR 0.75 0.75
2 e hard 2.645 2.75
Molding 2 Light Truck o8 tyres 5B tyres for Bhours
z Truck SO tyres |50 yres for Shours
Final Inspection manual il 20 20
Curing-Open Maold 4 I2n0s 32nos for L2hours
2 Snos 12nas for Z2hours
1 Snas Anas lior L2haurs
|Die hard Groowving 1 Gnos Tnos for _2hours
[Fainting 1 13.13 13.13 _
Milling & Extrusion, & 260kg 260kg pEr nour

For and on behalf of:

FREE TRADE ZOMES AND GENERAL SERVICE
Mame: Brandon Philip Morris EMPLOYEES LINION

Designation: Managing Director Marme: Anton Marcus

Designation: General Secretary

@lﬂ}ﬁém
Far and on behalf of:
FREE TRADE ZONES AND GENERAL
EMPLOYEES UMION
Manne: P, Lalith Chandrakeerthi
Designation: Branch Secretary

Witness to the above signatures.

A

Mame: M. H.Maohamed Ibrakhin & 0.H.Dewakumra Munasinghe
Designation: Director Human Resources Designation: Branch President
ASSOCIATED MOTORWAYS (PVT) LTD FREE TRADE ZOMES AND GENERAL

EMPLOYEES UNION
547 Page
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.TVTE Retreading Department

TRD - (Vacu lug) production target for - CBA

Firent Agreed Froduction
Mo of | Working [Current Target
MO TYRES SIZES heads | hours | Target
1 S00X20,1000X20,1100%20,12.5x18,10.5x16 12.5*.20 5 12 3 3
8% 18 15.5"18 ALL 18 RIM SIZE
2 12¥28,13 6X28 14X 28,15 5K20, 440620 16.9* 24 5 12 " i
18.4*24 16.70*20 13.5x20 42.17x20
1 no for 13.5
3 |16%25,17.5X25 18x38 16.9x34 2 15 1 HOURS
4 |1B.5X25,20.5X25 2 21 1 1 na for 20 HOURS
5 |1BX33,23.5xX25 2 24 1 1 no for 22 HOURS
6 |29.5K25 2 30 1 1 no for 28 HOURS

|

For ahd on bahalf/of:

ASSOCIATED

ORWAYS (PVT) LTD

Mame: Brandon Philip Morris
Designation: Managing Director

ASSOCIATED MOTORWAYS (PVT) LTD
Mame: K. Lasantha Anuradha Wijeweera
Designation: Director Manufacturing

Witness to the

-~

i ..'..

MName: M.H.Mohamed Ibrahim
Designation: Director Human Resources
ASSOCIATED MOTORWAYS (PVT) LTD

b

For and on behalf of:

FREE TRADE ZONES AND GENERAL
SERVICE EMPLOYEES UNION
Mame: Anton Marcus

Designation: General Secretary

AW Iwa s
For and on behalf of:
FREE TRADE ZONES AND GEMERAL
SERVICE EMPLOYEES" UNION
Mame: P.V. Lalith Chandrakeerthi
Designation: Branch Secretary

Witness to the above signatures:

Wame: D.H.Dewakumra Munasinghe
Designation: Branch President

FREE TRADE ZONES AND GENERAL
SERVICE EMPLOYEES UNION
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g

¢ Tread Liner Department .
Agreed Minimum
Operation Men Production Targtes
Lug Extru sion 5 37
Curing 8 44.5
Sanding _ 2 39

For and on behalf bf:
ASSOCIATED MOTORWAYS (PVT) LTD
Name: Brandon Philip Morris
Designation: Managing Director

TED MOTORWAYS [PVT) LTD
Mame: K. Lasantha Anuradha Wijeweera
Designation: Director Manufacturing

.

Witness to thﬂmﬂs:

Marme: M.H.Mohamed lbrahim

Designation: Director Human Resources
ASSOCIATED MOTORWAYS (PVT) LTD

08 -379

-F1:|-r and on behalf of:

FREE TRADE ZONES AND GENERAL SERVICE
EMPLOYEES UMION

Mame: &nton Marcus

Designation: General Secretary

QI Dy avnd
For and on behalf of:
FREE TRADE ZONES AND GENERAL
EMPLOYEES” UNION
Name: P.V. Lalith Chandrakeerthi
Designation: Branch Secretary

Witress to the above signatures:

NaTie D.H.Dewakumra Munasinghe
Designation: Branch President

FREE TRADE ZONES AND GENERAL
EMIPLOYEES UNION
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My No.: ClI/1407.

THE INDUSTRIAL DISPUTES ACT,CHAPTER 131
THE Collective Agreement entered into between Nestle Lanka PLC. (Kurunegala Factory) No. 440, T. B. Jayah Mawatha, Colombo 10 of
the one part and the Ceylon Mercantile, Industrial and General Workers' Union, No. 03, Bala Tampoe Lane, Colombo 03 of the other part
on 26th November 2019, is hereby published in terms of Section 06 of the Industrial Disputes Act, Chapter 131, of the Legislative
Enactments of Ceylon (Revised Edition 1956).

A. WIMALAWEERA,
Commissioner General of Labour.

Department of Labour,
Labour Secretariat,

Colombo 05,
10th July, 2020.

Collective Agreement No. 20 of 2019
NESTLE LANKA PLC.
KURUNEGALA FACTORY
COLLECTIVE AGREEMENT

FOR THE PERIOD 1ST DECEMBER 2019 TO 30TH NOVEMBER 2022

COLLECTIVE AGREEMENT

BETWEEN
NESTLE LANKA PLC. KURUNEGALA FACTORY
AND

THE CEYLON MERCANTILE, INDUSTRIAL AND GENERAL WORKER'’S UNION (CMU)

Contents Page
PART 1-GENERAL 5

1. Title

ThisAgreement shall be known and referred to as** Nestle Lanka PL C. Kurunegala Factory Collective
Agreement for the period 1st December 2019 to 30th November 2022" .

Date of Operation and Duration

Earlier Collective Agreements

Persons Covered and Bound

Genera Terms and Condition

Variation of Terms and Conditions of Employment or Benefits

Check Off

Union Meetings/ Duty Leave
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COLLECTIVE AGREEMENT

BETWEEN
NESTLE LANKA PLC. KURUNEGALA FACTORY
AND
THE CEYLON MERCANTILE, INDUSTRIAL AND GENERAL WORKER'’S UNION (CMU)

THIS COLLECTIVE AGREEMENT made and entered into on the 26th November 2019, Two Thousand and Nineteen between Nestle Lanka
PLC. Factory, located at Pannala, in the District of Kurunegala, having its registered office at No. 440, T.B. Jayah Mawatha, Colombo 10
(hereinafter referred to as the ‘Employer’) of the one part and the The Ceylon Mercantile, Industrial and General Workers’ Union (CMU),
being a Trade Union duly registered under the Trade Unions’ Ordinance and having its registered office at No. 03, Bala Tampoe Lane, Colombo
3 (hereinafter referred to as the ‘Union’) of the Other Part :

Witnesseth. — whereas the Union has shown to the satisfaction of the employer that it represents a majority of the employees.

Therefore, in consideration of the above premises and the mutual terms and conditions hereinafter set out, the Union and the Employer
agree as follows :

PART I - GENERAL

1. Title. - This Agreement shall be known and referred to as “Nestle Lanka PL.C. Kurunegala factory collective agreement for the
periof 1st December 2019 to 30th November 2022”.

2. Date of Operation and Duration.— This Agreement shall come into force with effect from 1st December 2019 and shall be in force
up to the 30th day of November in the year 2022, but shall continue to remain in force thereafter, until such time as valid notice of termination
of the agreement is given by either party. No notice will be valid unless given in writing by either party and is of at least six (6) calendar months
duration. The earliest date at which such notice could validly terminate the contract is 31 st May 2022.

3. Earlier Collective Agreements.— The provisions of this Agreement shall supersede and replace the provisions of any earlier
Collective Agreement including the provisions of the “The Nestle Lanka PLC, Kurunegala Factory Collective Agreement of 2016 which shall
stand terminated with effect from the date on which this Agreement takes effect.

4. Persons Covered and Bound.— This Agreement shall cover and bind the Employer, the Union, employees who are members of the
Union and all the employees who are employed on permanent monthly contracts of employment by the employer.

5. General Terms And Conditions.— The terms and conditions of this Agreement shall as from the date hereafter and during the
continuance in force of this Agreement be deemed to be included in all contracts of employment between the Employer and the Employees
covered and bound by this Agreement.

6. Variation of Termsand conditions of Employment or Benefits—

6.1 The Employer, the Union and its members, and employees covered and bound by this Agreement, agree that, during the
continuance of thisAgreement, that neither party will seek to vary or add to any of the terms and conditions of employment,
and benefits presently covered and bound by this Agreement and existing benefits and privileges not specified in the
agreement.

6.2 Any variationsor additionsrequired to any of the termsand conditions and benefits covered and bound by thisAgreement
should only be done by mutual agreement.

7. Check-off.-

7.1 The Employer agrees to deduct Union subscriptions from the salaries of Union members and remit such subscriptions
monthly to the Union provided piror consent in writing is received by the Employer from each member.

7.2 Theabove membership deductions under sub-clause 7.1 would be subject to the Union having aminimum membership of
40% of the employeesin categories covered by this Collective Agreement.
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8. Union Meetings/Duty Leave.-

8.1 TheUnion or the Branch Union may with the agreement of the Employer hold Committee meetings and General meetings
of the union within the Employer’s premises at such places and times as agreed by Management. No person who isnot in
the employment of the Employer shall attend such meetings without the written agreement of the Employer.

8.2 Duty Leave—
Without prejudice to the rights of the Employer, to refuse to grant permission if in his discretion the exigencies of the
circumstanceswarrant refusal, the Employer will generally grant permission for not more than two (2) office beares of the
Union to attend to the following matters in connection with the membership in the Company without loss of wages for
such absence.

8.2.1 Tobepresent at conferencesto be held under the aegis of the Employer or the Employers’ Federation of Ceylon or
the Department of Labour in connection with a dispute between the Union and the Employer.

8.2.2 To attend inquiries before Industrial Courts, Arbitrators or Labour Tribunals.

8.3. The Employer will in his discretion grant leave without remuneration to an employee to attend a Trade Union course or
seminar or conference, either in Sri Lankaor abroad. However, the employee concerned is entitled to make use of hisannual
leave or statutory holidays for the purpose.

9. Trade Union Action.—The Employer, Union and the Employees covered and bound by this collective Agreement undertake that
they shall not during the continuancein force of thisAgreement attempt to seek to varyin any matter any of the termsand conditions agreed
upon herein, unless otherwise mutually agreed upon and its members shall not resort to any form of trade union action in relation to any
dispute connected with or arising out of any matter covered by the Collective Agreement.

Inthe event any dispute’sthat may arise on amatter not covered by thisAgreement, Parent Union will inform the company and
provide 7 working days notice before engaging in trade union actions.

In the event trade union decides to resort to action, employees who are deployed in critical services would be exempted from
such action on the request of the Company.

PART II - PROBATION

10. Probation on Recruitment.—

10.1 All employees on first employment to the company shall be on probation for a period of six (06) months that may be
extended by three (03) months if the employer is not satisfied with the progress of such employee.

10.2  On successful completion of the probationary period, the employee shall be advised in writing by the Employer of his
confirmation.

10.3  During the Period of probation or extended probation, either party shall have the right to terminate the service without notice.

PART III - WORKING HOURS

11. Working Hours.— The hours of work shall be as stipulated below subject to any changes which may have to be effected as a result
of the government or policy decision of the Company to meet any exigencies, However, any changes should be by mutual agreement between
the two parties.

11.1 General Office Staff— The normal hours of work will be from 8.a.m. to 5.00 p.m. from Monday to Friday each week.
11.2 All Other Categories of Staff.— The normal working hours per week shall be forty - four (44) hours excluding meal times.

Schedules of working hours and rosters for shift employees shall be determined by the employer and these times shall be
displayed on the notice boards.
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PART IV - WAGE ADMINISTRATION AND ALLOWANCES

12. Initial Salary Points.— As from the First day of December, Two Thousand Nineteen the initial salary points applicable to the
categories of employees covered and bound by this agreement shall be as set out in Appendix I hereof. Revision of initial salary points will be

decided by the company based on required skills and market value.

13. Salaries.— As from the First day of December, Two Thousand Thirteen the monthly salaries of the employees shall be revised as

set out hereunder;

13.1 With effect from 1st December 2019, the Monthly Basic Salary at 30th November 2019 drawn by each employee will be

increased as follows :

Salary Group Percentagel ncrease
Below Rs. 60,000.00 11%
Rs. 60,000.00 and above 9%

The Basic Salary as at 30 th November 2019 is taken for the above purposes. All employees earning a Monthly Basic Salary
below Rs. 60,000.00 as at 30th November 2019 will not exceed Rs. 65,400.00 with this increase.

13.2 With effect from 1st December 2020, the Monthly Basic Salary of an employee as at 30th November 2020 will be increased

as follows:
Salary Group Percentagel ncrease
Below Rs. 60,000.00 10%
Rs. 60,000.00 and above 8.5%

The Basic Salary as at 30 th November 2020 is taken for the above purposes. All employees earning a Monthly Basic Salary
below Rs. 60,000.00 as at 30th November 2019 will not exceed Rs. 65,100.00 with this increase.

13.3 With effect from 01st December 2021, the Monthly Basic Salary of an employee as at 30th November 2021 will be
increased asfollows:

Salary Group Percentagel ncrease
Below Rs. 60,000.00 9%
Rs. 60,000.00 and above 7%

The Basic Salary as at 30th November 2021 is taken for the above purposes. All employees earning a Monthly Basic Salary
below Rs. 60,000.00 as at 30th November 2019 will not exceed Rs. 64,200.00 with the increase.

13.4 It isagreed and understood that the Monthly Basic Salary Stated above, clauses 13.1, 13.2 and 13.3 are dl-inclusive and
shall not attract any additional amounts by way of annual incrementson asalary scaleor revision on account of cost of living

based on aconsumer priceindex.

14. Non-Recurring Cost of Living Gratuity.-

14.1 The payment of non recurring cost of living gratuity will be made every year based on the Colombo Consumers price Index
(CCPI). An Employee shall be entitled to receive and the Employer is liable to pay a non recurring cost of living gratuity to
employees in service in December 2020, in respect of the preceding twelve (12) months (hereinafter referred to as the
“‘Qualifying Period’’) commencing from O1st December 2019, ascertained in accordance with the under noted formula.
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FORMULA

If the average of the Colombo Consumers' Price Index for the qualifying period exceeds Colombo consumers' Price Index of November
2009 a sum computed at the rate of Rupees Eighty Three and cents Seventy five (Rs. 83.75) for each complete point (i. . 1.0) by which
such average exceeds Colombo Consumer's Price Index of November 2009 in respect of each month of service during the qualifying
period.

14.2 The non recurring cost of living gratuity shall be payable by the Employer to an employee by virtue of his service under the
employer during a part of the qualifying year by reason of the fact that he is not in the Employer' s service when the non
recurring cost of living gratuity becomes due in December of any year or he joined the Employer's service during the course
of the qualifying year. When the non recurring cost of living gratuity is paid at the end of the qualifying year, deductions are
made there from on account of any period of absence without pay.

15. Performance Based Payments- 1t is agreed by and between parties that there shall be no fixed automatic increments applicable to
any category of employees and whatever payments in the form of lump sum and / or increases during the period of this collective agreement
shall be determined by the employer subject to a performance appraisal of each employee. The decision of the employer with regard to the grant
/ non- grant of this payment in the form a lump sum and / or increase shall be final and shall not be the subject of an industrial dispute.

16. Overtime.—

16.1 Overtime work shall mean work performed in excess of normal working hours.

16.2 Ifrequired by the Employer, due to exigency of the services, overtime work will be performed by the Employee as and when
and for such period as the Employer may reasonably require. An employee shall have a good reason for such refusal to do any

overtime work required by the Employer.

16.3 Work performed in excess of the normal hours shall be remunerated as per the over time schedule shown in Appendix II of
this agreement.

17. Weekly Holidays. — In respect of each week every industrial Employee shall be allowed one (1) weekly holiday and every shop
and office employee one and a half (1 1/2) days as weekly holidays. Provided that an Employee has worked for a period of at least twenty eight
(28) hours, exclusive of any overtime work for that week and otherwise the Employer shall be entitled to deduct a day’s wage in respect of the
weekly holiday for that week.

17.1 In computing the period of twenty-eight (28) hours referred to, the Employer shall include :
17.1.1 Every holiday allowed by the Employer to the employee as the annual holiday.
17.1.2 Every Public holiday granted by the Employer.
17.1.3 Every day’s absence on any grounds approved by the Employer.

18. Statutory holidays.—

18.1 Employee will be granted Statutory Holidays and Poya Holidays as determined by legislation subject to exigency of work.

18.2 If any of the Statutory Holidays fall on a weekly half day, an additional half - day shall be granted on the working day
immediately preceding it and if it falls on a weekly holiday, a substitute holiday shall be granted on the working day
immediately succeeding such weekly full holiday.

19. Festival Advance.— The employer agrees to pay an advance not exceeding the amount stated below, for the respective years, for
one festival per year of the employee’s choice, if the concerned employee does not have any unauthorised absence days accumulated to his/ her
account for the previous Calendar year. In the event an employee has been on unauthorised absence during the Previous Calendar year this
advance will be curtailed to maximum amount of Rs. 15,000/= per employee per festival per year.

2020 - Rs. 40,000
2021 - Rs. 40,000

2022 - Rs. 40,000
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This will be recovered ordinarily in ten (10) monthly installments or where the employee leaves the Employer’s employment, the full
balance will be deducted from his balance salary/ final payment.

20. Uniforms.— The Employer provides free uniforms to those employees required to wear such uniforms according to the requirements
of the Job. It is obligatory on the part of the employees to wear such uniforms.

21. Bonus.— The Employer agrees to pay a bonus to employees each year for the period of this Agreement on the following basis :
21.1 Two (2) month’s salary each year.

For any employee to be entitled to the full benefit set out in Clauses 21.1 above, such employee should as at the date of such
payment, have been in employment with the employer during the preceding twelve (12) month period. An employee who has
not been in employment during the full preceding twelve (12) month period from the date of the payment to be granted in terms
of Clauses 21.1, shall be entitled to a prorated amount having regard to the number of completed months he/ she was in
employment during such preceding twelve (12) month period.

21.2 Inaddition to the bonus at 21.1, a half-month's salary. as bonus will be paid subject to a scheme for non-utilisation of 7 days
of the Casual and/ or Sick leave. On this basis, for each day unutilised of these 7 days, he will be paid half-month's salary
divided by 7. Any No pay leave (authorised or unauthorised) will also be set off against the seven days for the purpose of this
scheme.

21.3 The payment of bonus under 21.1 and 21.2 may be stopped totally or partly for disciplinary reasons and unauthorised no pay
absence.

22. Shift Allowance.— Employees required to work on shift will be paid a shift allowance on the following basis. Shift allowance will
be paid, only for the days the employee presents himself for full days's work.

Shift From To Amount
Morning 06.00 Hrs 14.00 Hrs Rs. 125.00
Afternoon 14.00 Hrs 22.00 Hrs Rs. 150.00
Night 22.00 Hrs 06.00 Hrs Rs. 325.00

22.1 Additionaly with effect from January 2020 an Attendance Incentive of Rs. 3,000.00 per month will be paid to employees
who will attend all their rostered night shiftsin the given month. This payment will not be curtailed for employees basisthe
following conditions;

22.1.1 Should the company changesthe night shift roster basis company requirement and shall not be curtailed for those employees
who are on long Annual Leave with prior approval and any exception will be granted with 07 days prior approval.

22.1.2 Thepayment shall not be curtailed for amaximum of onerostered night shift ismissed durig agiven month provided such leave
istaken with prior approval under annual leave and/ or if any employee applies casual leave after informing to the sectional
head prior to start the restered shift.

22.1.3 Thepayment shall not be curtailed if any employee wantsto do one night shift change for personal request within the allocated
02 shift changes per month.

22.2 Apart from that company will pay half rate of the shift allowance for employees who has to work 12 hours due to company
requirement or to cover absenteeism with efect from Olst January 2020 considering 4 hours continuation of work.

23. FreeTea/ Coffee— The company will provide a cup of tea/coffee to all employees during the two-tea /coffee intervals.
PART V - LEAVE

24. Annual Leave .—

24.1 Employees are entitled to earned annual leave of a maximum of fourteen (14) working days per calendar year and such leave
will be allowed at times convenient to the Employer and the employees subject to the condition that at least seven (7) days have
to be taken consecutively on the basis of a roster prepared at the beginning of each leave year. However, any changes to this
roster due to exigencies of work should be only by mutual agreement.
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242

Annual leave has to be applied for and approved in advance. However, an employee may opt to set off absence due to ill health
in excess of twenty-one (21) day’s sick leave allowed under clause 26 against his Annual leave entitlement.

New Employees shall be granted Annual leave during the following year on a proportionate basis as follows :

Employees joining between -

1st January and 31 st March - 14 days
1st April and 30 th June - 10 days
1st July and 30 th September -7 days
1st October and 31 st December - 4 days

25. Casual Leave.—

26.

25.1

252

25.3

254

25.5

Employees are entitled to seven (7) Working days casual leave per calendar year. The employee has to notify his immediate
superior of his intention of taking such casual leave. Such casual leave will normally be granted on application without the
employee being required to state the reason. When the Employer finds it difficult to grant, such casual leave requested for, such
difficulty shall be notified to the employee as soon as possible. After the application is made and in such circumstances, the
employee may be required to state the reason for the leave requested for and the Employer may decide whether itis reasonable
in the circumstances to grant him casual leave.

When an employee due to unforeseen circumstances is unable to apply for casual leave in advance, he shall notify the Company
at the earliest opportunity and state the reason for his absence upon his return to work. The Employer will assess the reason
for such an application and decide whether it is reasonable in the circumstances to grant him casual leave. The decision of the
Employer to grant or not to grant such casual leave is final.

Employees shall be entitled to take casual leave on account of private business or other reasonable cause including ill health,
if that employee’s twenty-one (21) days sick leave allowed under clause 26 has been fully utilised. In such instances the
Employer shall allow such casual leave with remuneration for a period, or an aggregate of periods, not exceeding seven (7)
days.

Provided however, that not more than two (2) day’s casual leave shall be taken at any one time except upon grounds of ill health.

Provided further that an employee shall not be entitled to take casual leave immediately preceding or immediately following any
period of annual leave.

A New Employee in his first year of employment including any period of probation shall be entitled to casual leave for that
year computed on the basis of one day for each completed period of two (2) months’ service.

PART VI - SICK LEAVE & MEDICAL BENEFITS

Sick Leave.—

26.1

26.2

26.3

26.4

26.5

An employee shall be granted up to a maximum of Twenty one (21) working days leave on full pay in any one calender year
in the case of sickness.

The Employer may request an employee to support his/ her sickness with a medical certificate from a Sri Lanka Medical
Council Registered Medical Practitioner.

The Employer will be entitled to refuse to grant pay for any days of absence on grounds of sickness not supported by a
certificate from any Medical Practitioner registered in the Medical Council of Sri Lanka or Ayurvedic Medical Council of Sri
Lanka.

An employee shall inform the Company immediately of such sickness or at least within two (2) days and produce a Medical
Certificate with in three (3) days.

An employee who takes less than Twenty one (21) days sick leave in any one calender year, as allowed above (clause 26.1)
may avail himself of on the balance sick leave by accumulation to a maximum of Ninety (90) days with pay in any one-year.
The accumulated sick leave shall only be on account of Prolonged illness, Hospitalisation, Infectious Diseases or similar
circumstances, and such sick leave should be supported by a medical certificate from a Sri Lanka Medical Council Registered
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Medical Practitoner/ Consultant Physician or Surgeon and should be approved by the Company Medical Officer unless this
requirement is waived by the employer. The accumilated sick leave shall be granted at the discretion of the Employer.

26.6 During the period of probation employees are not entitled to any sick leave. However, after confirmation in respect of the first
year of employment employee will be allowed sick leave during that year up to the 31st of December, computed on the basis
of one and a half (1 1/ 2) days for each month of, employment.

27. Medical Benefits/ Hospitalisation.—
27.1 The Employer agrees to reimburse medical expenses in terms of the Company Medical Scheme on the following basis :
2020 - Rs. 42,500.00
2021 - Rs. 42,500.00

2022 - Rs. 45,000.00

The Employer agrees for the employee to accumulate to a maximum of Rs. 67,500.00 unutilised reimbursements of medical
expenses.

27.2 Medical expenses are reimbursed only for employees and their immediate families. Immediate families are defined as Husband/
Wife and dependent legitimate children of employees. This is on condition that the Husband / Wife is not covered by another
Medical Benefits Scheme of their employer ; and in such case the Employer does not allow duplication.

27.3 Hospitalisation.— For hospital treatment, employees are granted a Medical Insurance Scheme through a reputed Insurance
Company of Sri Lanka. Both the employee and the Employer pay 50 % of the insurance premium each. This scheme covers
hospitalization of the employee only.

Employee may cover the immediate family (Spouse and Children) at there own discretion under the said Insurance Scheme,
the employee and the Employer pay 50 % each of the insurance premiums for this purpose.
PART VII - RETIREMENT AND TERMINAL BENEFITS
28. Age of Retirement.— On reaching the age of Fifty five (55) years an employee shall ipso facto retire and cease to be employed by
the Employer. There shall be no obligation on the Employer to give the employee any notice of such retirement. In the event of an employee

being offered employment after retirement, such employee shall not be covered by this Agreement.

29. Provident Fund.— Contributions to Provident Fund will be at the rate of 12% by the employer and 8% by the employee of the
consolidated monthly salary as prescribed by legislation.

30. Employees’ Trust Fund.— The Employer shall contribute to the Employees’ Trust Fund at the rates prescribed by legislation.

PART VIII - ATTENDANCE & CARRYING OUT EMPLOYER’S INSTRUCTIONS

31. Attendance.— Unless otherwise specifically instructed by Management, an employee shall present himself / herself for work on
every day (other than holidays) at the usual starting time for the job and shall remain there available for work throughout the normal working
hours.

32. Carrying out Employer’s Instructions.—

32.1 Ifanemployee considers any duty, which he/she is required to perform by the Employer, does not fall within the scope of his/
her employment under the Employer, he/she shall be entitled to bring this matter to the notice of the employer. If notwithstanding
such notification the Employer requires the employee to carry out such instructions, then the employee shall be entitled to
request the Employer to give him / her such instructions in writing.

32.2. Ifthe Employer gives the employee such instructions in writing, the employee shall carry out the same but without prejudice
to the rights of the Union on his / her behalf to dispute such matters with the Employer thereafter as provided in this Agreement.
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32.3.

324

325

If the Employer refuses to give such instructions in writing, the employee shall be entitled not to carry out such instructions and
in such event the Employer shall have no right of action against the employee.

If the Employer gives such instructions in writing but the employee fails to carry out the same, the Employer shall be entitled
to suspend the employee immediately without pay and to take disciplinary action against him / her without prejudice to the
rights of the employee or the Union on his /her behalf to dispute such suspension or such disciplinary action as may be taken
against the employee as provided in this agreement.

Irregular attendance or un-punctuality of the employee shall constitute neglect of duty for which the employee is liable for

appropriate disciplinary action.

PART IX - SUSPENSION, DISCIPLINARY PROCEDURE AND
GRIEVANCE & DISPUTES PROCEDURE

In case of misconduct, the Employer is entitled to start DISCIPLINARY ACTION, which is detailed hereunder.

DISCIPLINARY ACTION

33. Suspension.—

33.1 Anemployee may be suspended without pay by the Employer ;

33.1.1 Pending an inquiry to be held by the Employer on a charge or charges of misconduct which are appeared to be against
the company,

33.1.2 Inorder to avoid a breach of the peace or damage to property or disturbance of the business of the employer,

33.1.3 In case of fraud, theft, misappropriation or like offence by the employee in the course of his employment,

33.1.4 Incase of abuse, threat or gross insubordination by the employee to a member of the Management Staft of the Employer,

33.1.5 For failing to carry out Employer’s instructions in terms of clauses 31 and 32.

33.2 Atthe time of suspension or within twenty-four (24) hours the Employer shall provide the employee with a written order of

suspension specifying the reasons for such suspension.

34. Disciplinary Procedure/ Domestic Inquiries.—
Where the Employer proposes to proceed against an employee then:-

34.1

342

343

Irrespective of whether an employee has been suspended under clause 33 hereof or not, an employee shall be furnished with
ashow cause notice, which shall set out the particulars of the charges of misconduct alleged against such employee. Such show
cause notice shall give the employee not less than Three (3) clear working days within which to give the answer.

Within Three (3) working days after the day of the show cause notice the employee shall furnish in writing to the employer,
the answer or explanation to the charges against such employee. The employee may request for an extension of time for reply.
The Employer may grant such request for such further period of timeif deemed necessary in the circumstances of the case.

If the Employer is satisfied with the written answer or explanation of the employee, the employee shall, if heis suspended,
be reinstated, forthwith and be paid all entitlements due to him for the period of such suspension.

If the employer is not satisfied with the written answer or explanation of the employee to the show cause notice and such
answer or explanation isrejected by the Employer, the Employer shall commence an inquiry within Seven (7) working days
from the date of receipt by him of the written answer or explanation to the show cause notice.

After holding such inquiry, the employee shall normally beinformed of the findings of each of the chargesin the show cause
notice and the punishment, if any, within thirty (30) working days from the date of the conclusion of the inquiry. If the
Employer fails to inform the employee, except for reasons beyond the control of the Employer, the employee shall not be
liable to be punished in respect of the charges and no inference adverse to the employee in respect of such charges shall be
drawn.
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34.6 If the employee is under suspension and the Employer after inquiry decides that;

34.6.1 The employeeis not guilty of the charges, the employee shall be reinstated Immediately and all wages and
entitlements paid.

34.6.2 Theemployeeisguilty of one or more charges, the employee shall beinformed of the findings and the punishment
imposed by the Employer.

If the punishment given to the employeeis not dismissal, suspension without pay shall not exceed seven (7) working days.
If the service of the employeeis to be terminated, such termination shall take effect from the date of suspension of the
employee and the employee shall not be paid for the period of suspension.

34.7 If intheopinion of the Employer the nature of the chargesis serious and the case hasbeen referred or isto bereferred to the

police or other authorities for investigation, and the Employer is unable to inform the employee of the outcome of the
inquiry, the employee shall remain under suspension without pay until the investigations are completed and the Employer
is able to decide on the outcome of theinquiry.

If the Employer failsto inform the employee of the outcome of the inquiry within thirty (30) working days due to reasons
beyond the control of the Employer, the employee shall be paid half hismonthly wagesfor thefirst thirty (30) working days
and full wages after thirty (30) daysto thetime a Decision istaken regarding the outcome of theinquiry. Thiswill not apply
in caseswhere theinquiry is postponed or adecision isunable to be taken on the outcome of theinquiry for any reasons due
to the employee's own seeking.

34.8 Domestic Inquiries.-

34.8.1 An employee may request the Employer to allow an 'observer' to be present at the inquiry to be held into the
charges. The'observer' who shall be another employee, shall be present at the inquiry without loss of wages due
to absence from the workplaces.

34.8.2 Theemployeeshal inform the Employer the name of the 'obser ver ' one (1) working day before the commencement
of theinquiry.

34.8.3 The'observer' shall not be entitled to represent the employee or otherwise participate in the inquiry.

34.8.4 If an 'observer' obstructs such inquiry, the officer who conducts the inquiry shall be entitled to request the
‘'observer' to withdraw from the inquiry immediately and the "observer' shall comply with such request.

34.8.5 The absence of an 'observer' from whole or any part of an inquiry for any reason shall not change or nullify the
inquiry, the proceedings or the findings.

34.8.6 The Employee may make awritten submission to the Employer within one (1) working day on conclusion of the
inquiry on any special observations he wishesto makein the manner in which theinquiry was held or the evidence
was recorded.

34.8.7 The Union may make written submissions to the Employer within one (1) working day on conclusion of the
inquiry regarding the manner in which the inquiry was held or the evidence was recorded.

35. Grievanceand DisputesProcedure.-

35.1 Recognizing thevalueand importance of full discussion in clearing up misunderstanding and preserving hamonious
relations, every effort shall be made by the Employer and the Union to dispose of any inquiries, complaints.
grievances or disputes as soon as possible. The following procedure shall be followed in respect of such matter and
for any interpretation.

35.2 Anemployee may present hisgrievance or complaint to hisimmediate supervisor or to his head of department. The
employee may be accompanied by hisBranch Union representative. If the employeeis not satisfied with the answer
he receives, he may then proceed to clause. 35.3.



I emnoes: (I) egecs — & G SRHOMBIBD IRNBNT Smrdesedd &5 Senas @ Esd S — 2020.07.31 25 A
Part I : Skc. (I) - GAZETTE EXTRAORDINARY OF THE DEMOCRATIC SOCIALIST REPUBLIC OF SRI LANKA - 31.07.2020

35.3

354

35.5

35.6

35.7

35.8

An employee may present his grievance or complaint to the Factory Human Resources Manager. The employee may be
accompanied by his Branch Union representative. If the employee is not satisfied, he, may then proceed to clause 35.4.

The Branch Union may present the grievance or complaint in writing to the Vice President - Technical the Vice President-
Technical may consult the parties involved before submitting a reply in writing. If the Branch Union is not satisfied with the
written explanation of the Vice President - Technical, the Branch Union may request for a discussion between the Vice
President -Technical and the Branch Union.

If the Branch Union and the employees are not satisfied with the outcome of the discussion with the Vice President-
Technical, the Branch Union may refer it to the Union. The Union may make a written submission to the Vice President -
Technical with a copy to the Vice President Human Resources/ Head of Human Resources of the employer in Colombo. If
the Union is not satisfied with the written explanation given by the Vice President- Technical or Vice President Human
Resources/ Head of Human Resources in Colombo, the Union may request for a discussion with the Vice President -
Technical and the Vice President Human Resources/ Head of Human Resources.

If the Union is not satisfied with the outcome of the discussion with the Vice President - Technical and the Vice President
Human Resources/ Head of Human Resources, the Union, may refer the matter to the Employer's Federation of Ceylon, who
will endeavour to bring about an amicable settlement in the matter and, if desired, utilising the offices of the Department of
Labour.

In the event where the grievance or dispute is not resolved with the Employers’ Federation of Ceylon, the matter by
agreement shall be referred to an arbitrator or a panel of arbitrators jointly selected by the parties under section 3(1) (d) of the
Industrial Disputes Act for settlement by arbitration. If the parties fail to agree on an arbitrator or a panel of arbitrators, such
selection shall be made by the Commissioner of Labour. The decision and award of the arbitrator or the panel of arbitrators
shall be final and binding on both parties.

In case the Employer or the Union is of the opinion that in view of importance of the dispute there is need for quick settlement
of such grievance or dispute, either party may decide to refer the matter to the Employer’s Federation of Ceylon, in which
event the procedure to be followed shall be as laid down in 35.6 and 35.7.

APPENDIX 1
NESTLE LANKA PLC.- KURUNEGALA FACTORY

INITIAL SALARY POINTS - ALL EMPLOYEES

GRADE MINIMUM
Multi Skilled Rs.35,000 p.m.
Highly Skilled Rs. 32,500 p.m.
Skilled Rs. 30,000 p.m.

Semi Skilled Rs.27,500 p.m.
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APPENDIX II

OVERTIME PAYMENT SCHEDULE

NESTLE LANKA PLC. - KURUNEGALA FACTORY

WORKED ON OFFICE STAFF OTHER INDUSTRIAL
EMPLOYEES INCLUDING
ENGINEERING TRADE & DRIVERS
Over Normal Working Hours 1 1/ 2 times the normal hourly rate 1 1/ 2 times the normal hourly rate
Weekly 1/2 Holiday 1-4hrs. @1 1/2 times over 4 hrs.@ 1 1/ 2 times
or 41/ 4 - 9hrs. @ 2 times
Short working day for the week Over 9 hrs. @ 3 times
&
1/ 2 day’s pay for Work over 4hrs.
Weekly Holiday 1-4hrs. 1 day’s salary + 1/2 1-4 hrs. @ 1 1/ 2 times +
day’s salary 1/2 day’s salary.
OR
1/2 day’s lieu leave.
41/4-9hrs. 2 day’s 41/4-81/2hrs. @ 1 1/2 times +
salary + 1 day’s salary 1 day’s salary.*
OR
1 day’s lieu leave. Over 8 1/2 hrs. @ 3 times + 1
day’s salary.
Over 9 hrs. 3 day’s * Engineering trade employees for
salary + 1day’s salary Sunday work, one day alternate
OR holiday or 1 day's salary.
1 day’s lieu leave.
Statutory Holiday 1 -4 hrs. 1 day’s salary + 1/ 2 1-4 hrs. @ 1 1/2 times +
day’s salary 1/2 day’s salary.
OR
1/2 day’s lieu leave.
41/4 -9 hrs. 2 day’s 41/4-81/2hrs. @ 1 1/ 2 times +
salary + 1 day’s salary 1 day’s salary.
OR
1 day’s lieu leave.
Poya day 2 1/ 2 times the normal hourly rate. 2 1/ 2 times the normal hourly rate.

The above Overtime payments are in addition to the monthly salary.

No overtime should be paid for Lunch/ Dinner breaks.

Normal Hourly Rate = salary / 240
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SYLVESTER JAYAKODY

IN WITNESS WHEREDF THE parties aforesaid have hereunto set their hands at Makandura, Gonawila
FABRICE CAVALLIN, Managing Director of NESTLE LANKA PLC., GURCHARAN GROVER, Senior Vice
President — Finance & Control of NESTLE LANKA PLC., THOMAS MUELLER, Senior. Vice President -
Technical MESTLE LANKA PLC., DONA ENOCA SAMANTHI SIRIMANME, Vice President - Human
Resources, NESTLE LANKA PLC., have set their hands for and on behalf of the said Company on the
26" day of MO/ BER, TWO THOUSAND AND MINETEEN.

- - I‘I‘
L e
FABRICE-CAVALLIN- _GURCHARAN GROVER

DONA ENOCA SAMANTHI SIRIMANNE

THOMAS MUELLER

Witness to the signatures of the said,
FABRICE CAVALLIN

GURCHARAMN GROVER
THOMAS MUELLER
DONA EMPI:A SAMANTHI SIRIMANME

IN WITNESS WHEREOF THE parties aforesaid have hereunto set their hands at Makandura, Gonawila
SYLVESTER JAYAKODY, General Secretary, The Ceylon Mercantile, Industrial & General Workers’
Union, K.K.C Deshapriya, President, The Ceylon Mercantile, industrial & General Workers' Union,
NESTLE LANKA PLC. Kurunegala Factory Branch, Union, W.LRKumara secretary, The Ceylon
mercantile, Industrial & General Werkers' Union, NESTLE LANKA PLC, Kurunegala Factory Branch

umicn, have set their hands for and on behalf of the said Union on the 26™ day of MNOVEMBER, TWO
THOUSAND AND NINETEEM.

- =
i --%""_p ) II|' P é----..

..........._u._f_-:.,.'.:..... L N

K.K.C.DESHAPPRIYA

—

' ___“E."'““-—:-“f' [

W.LR. KUMARA

Witness to the signatures of the said,

SYLVESTER JAYAKODY

K.K.C. DESHAPPRIYA

WULR. KUMARS

CMLNC
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My No. : CI/ 464.

THE INDUSTRIAL DISPUTES ACT, CHAPTER 131

THE Collective Agreement entered into between Ceylon Oxygen Ltd., No. 50, Pannananda Mawatha, Colombo 15 of the one part and the
Jathika Sewaka Sangamaya, No. 416, Kotte Road, Pitakotte of the other part on 11th September 2019 is hereby published in terms of Section
06 of the Industrial Disputes Act, Chapter 131, of the Legislative Enactments of Ceylon (Revised Edition 1956).

A. WIMALAWEERA,
Commissioner-General of Labour.

Department of Labour,
Labour Secretariat,
Colombo 05.

10th July, 2010.

Collective Agreement No. 21 of 2019

COLLECTIVE AGREEMENT

BETWEEN
CEYLON OXYGEN LIMITED
AND
JATHIKA SEWAKA SANGAMAYA

(OFFICE STAFF)

(01.01.2019 - 31.12.2021)

This Collective Agreement entered into between Ceylon Oxygen Limited having itsregistered office at No. 50, Sri Pannananda Mawatha,
Colombo 15, acompany duly registered in Sri Lanks and The Jathika Sewaka Sangamaya a trade union duly registered in Sri Lankaand
having its registered office at No. 416, Kotte Road, Pitakotte.

Whereasthe Jathika Sewaka Sangamaya (hereinafter referred to as‘ the Union’) raised with Ceylon Oxygen Limited (hereinafter referred to
as ‘the Company’ certain demands relating to the revision of terms and conditions of employmment of their members employed in the
Company and the said parties have, after negotiations, arrived at the following terms of settlement.

1. This Agreement shall cover and bind the Company, the Union and the members of the Union, who are in employment in the
Company as at 01st January 2019 on permanent monthly contracts of employment in the categories of employment ranges as
stipulated in Schedule 1, whichisannexed hereto.

2. The Salaries payableto the employees covered and bound by thisAgreement with effect from 1st January 2019 shall beonthebasis
of thesalary ranges stipulated in Schedule 2.

3. To ascertain the salary payable to an employee with effect from 1st January 2019 on the basis of the salary ranges provided in
Schedule 2 hereto the following provisions shall apply:

(@ Thebasic monthly salary asat 31.12.2018 of all employeesin the above -mentioned grades, covered and bound by this
Agreement shall beincreased by 12.5% and shall thereafter be placed on the corresponding salary ranges provided in schedule 2
hereto,

(b) With effect from 01st January 2020 the monthly salaries of all employeeswill be further revised by the addition of 13% to their
salaries as at 31st December 2019, and shall thereafter be placed on the corresponding salary ranges provided in Schedule 2,
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(c) With effect from 01st January 2021 the monthly salaries of all employeeswill further be revised by the addition of 13% to their
salaries as at 31st December 2020 and shall thereafter be placed on the corresponding salary ranges provided in Schedule 2,

4. Annua increment date of all the employeeswill be the 01st of April each year and shall be granted as per the current Practice.

5. The Union and the workmen covered by this agreement, jointly and severally agree that they shall not, during the operation of this
agreement, resort to trade union action of any sort on any matter that is covered by this agreement.

6. Intheevent that adispute may arisein respect of any matter not covered by this agreement the union and the workmen covered by
this agreement agree that such dispute will be settled/resolved in the manner provided below;

(@ Whenever thereisadispute that is not covered by this agreement, awritten statement of the dispute should be forwarded by the
Union’'s Branch Committee to the Company, and at least two weeks given for the Company to resolve the dispute.

(b) If no satisfactory solution is found, the matter should be referred to the Parent Union and to. The Employers’ Federation of
Ceylon (EFC) for the - purpose of attemting to resolve the dispute.

(c) If after the discussion, the matter cannot be resolved by the intervention of the EFC and the parent Union, the Conciliatory
proceedings under the industrial Disputes Act shall be followed, and parties shall endeavor to settle such dispute in accordance
with the provisions of the industrial dispute act.

7. TheProvisionsof thisAgreement shall be effective from the 1st day of January 2019 and continuein force unlessit isterminated by
either party giving one month’s noticein writing to the other, provided however that neither party shall give such noticeto the other
before the 30th November 2021 and the provisions of the Agreement shall not stand terminated until the 31st December 2021, in such
event.
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In witness whereof the parties hereunder have set their hands on this 11" September Two

Thousand and nineteen.

e e e L Ll L L R R I P P E T P

Radesh Daluwatte
Managing Director
For and on behalf of

Ceylon Oxygen Limited
pac = M. Daluwatte
N ny Director

Ceyet Oxygen Ltd.

Witnesses:

Name: Nalin Kalage - ei"*“ ,H.;ﬁv'*

"'\..l ép 0 .,q.ﬁ'l-

Head of Huma‘ Eeswgu?‘;

Ceylon Oxyge l‘n Eﬂg,:;-.,q\""'

e
@
e e P T T Ty

Sunil De Silva

Vice President

for and on behalf of the
Jathika Sevaka Sangamaya

+l-ﬂ.:l:l-'l"++l R

Hame. Nimal Fernando
President - J55 Office Branch

Ceylon Oxygen Ltd
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Collective agreement - office staff cond.

SCHEDULE NO.1

CLERICAL STAFF GRADES

CLERICAL - GRADE 1
CLERICAL - GRADE 11
CLERICAL - HIGHER GRADE
CLERICAL - SPECIAL GRADE
STAFF OFFICER GRADE

DRIVER GRADES

DRIVER - GRADE E

DRIVER - GRADE D
DRIVER - GRADE C
DRIVER - GRADE B
DRIVER - GRADE A
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Collective Agreement - office staff
SCHEDULE NO.2

SALARY RANGES
OFFICE STAFF — CLERICAL

Clerical Grade 1 Rs.18,800.00 to Rs.26,000.00
Annual Increment Rate Rs.140.00

Clerical Grade 11 Rs.19,000.00 to Rs. 30,800.00
Annual Increment Rate Rs. 180.00

Clerical Higher Rs. 19,800.00 to Rs.33,400.00
Annual Increment Rate Rs.200.00

Clerical Special Rs. 20,000.00 to Rs.38,400.00
Annual Increment Rate Rs.240.00

staff Officer Rs. 20,800.00 to Rs. 45,695.00
Annual Increment Rate Rs.300.00

OFFICE STAFF — DRIVERS

Driver - E Rs. 18,300.00 to Rs. 26,600.00
Annual Increment Rate Rs.140.00

Driver — D Rs.18,500.00 to Rs. 29,000.00
Annual Increment Rate Rs.160.00

Driver - C Rs. 18,750.00 to Rs.31,500.00
Annual Increment Rate Rs.180.00

Driver - B Rs5.19,050.00 to Rs.34,300.00
Annual Increment Rate Rs.200.00
Driver - A Rs.19,400.00 to Rs. 37,000.00

Annual increment Rate Rs.220.00

08 - 381
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My No.: CI/464.

THE INDUSTRIAL DISPUTES ACT, CHAPTER 131

THE Collective Agreement entered into between Ceylon Oxygen Ltd., No. 50, Sri Pannananda Mawatha, Colombo 15 of the one part and the
Jathika Sewaka Sangamaya, No. 416, Kotte Road, Pitakotte of the other part on 11th September 2019 is hereby published in terms of Section
06 of the Industrial Disputes Act, Chapter 131, of the Legislative Enactments of Ceylon (Revised Edition 1956).

A. WIMALAWEERA,
Commissioner General of Labour.

Department of Labour,
Labour Secretariat,
Colombo 05.

10th July, 2020.

Collective Agreement No. 22 of 2019

COLLECTIVE AGREEMENT

BETWEEN
CEYLON OXYGEN LIMITED
AND
JATHIKA SEWAKA SANGAMAYA

(FACTORY STAFF)

(01.01.2019 - 31.12.2021)

This Collective Agreement entered into between Ceylon Oxygen Limited having itsregistered office at No. 50, Sri Pannananda Mawatha,
Colombo 15, acompany duly registered in Sri Lanks and The Jathika Sewaka Sangamaya a trade union duly registered in Sri Lanka and
having its registered office at No. 416, Kotte Road, Pitakotte.

Whereasthe Jathika Sewaka Sangamaya (hereinafter referred to as‘ the Union’) raised with Ceylon Oxygen Limited (hereinafter referred
to as ‘the Company’) certain demands relating to the revision of terms and conditions of employment of their members employed in the
Company and the said parties have, after negotiations, arrived at the following terms of settlement.

1. Agreement shall cover and bind the Company, the Union and the members of the Union, who are in employment in the Company as
at 01st January 2019 on permanent monthly contracts of employment in the categories of employment ranges as stipulated in
Schedule 1, whichisannexed hereto.

2. The Salaries payableto the employees covered and bound by thisAgreement with effect from 1st January 2019 shall be on the basis
of thesalary ranges stipulated in Schedule 2.

3. To ascertain the salary payable to an employee with effect from 1st January 2019 on the basis of the salary ranges provided in
Schedule 2 hereto the following provisions shall apply:

@ Thebasic monthly salary asat 31.12.2018 of all employeesin the above -mentioned grades, covered and bound by thisAgreement
shall beincreased by 12.5% and shall thereafter be placed on the corresponding salary ranges provided in schedule 2 hereto,

(b) With effect from 01st January 2020 the monthly salaries of all employeeswill be further revised by the addition of 13% to their
salaries as at 31st December 2019, and shall thereafter be placed on the corresponding salary ranges provided in Schedule 2,

(© With effect from 01st January 2021 the monthly salaries of all employeeswill further be revised by the addition of 13% to their
salaries as at 31st December 2020 and shall thereafter be placed on the corresponding salary ranges provided in Schedule 2,
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4. Annual increment date of all the employeeswill be the 01st of April each year and shall be granted as per the current Practice.

5. The Union and the workmen covered by this agreement, jointly and severally agree that they shall not, during the operation of this
agreement, resort to trade union action of any sort on any matter that is covered by this agreement.

6. Intheevent that adispute may arise in respect of any matter not covered by this agreement the union and the workmen covered by
this agreement agree that such dispute will be settled/resolved in the manner provided below;

(@ Whenever thereisadispute that is not covered by this agreement, awritten statement of the dispute should be forwarded by the
Union’s Branch Committee to the Company, and at least two weeks given for the Company to resolve the dispute.

(b) If no satisfactory solution is found, the matter should be referred to the Parent Union and to. The Employers' Federation of
Ceylon (EFC) for the - purpose of attemting to resolve the dispute.

(c) If after the discussion, the matter cannot be resolved by the intervention of the EFC and the parent Union, the Conciliatory
proceedings under the industrial Disputes Act shall be followed, and parties shall endeavor to settle such dispute in accordance
with the provisions of the industrial dispute act.

7. TheProvisionsof thisAgreement shall be effective from the 1st day of January 2019 and continuein force unlessit isterminated by
either party giving one month’s noticein writing to the other, provided however that neither party shall give such noticeto the other
before the 30th November 2021 and the provisions of the Agreement shall not stand terminated until the 31st December 2021, in such
event.



I emnoes: (I) egecs — & G SRHOMBIBD IRNBNT Smrdesedd &5 Senas @ Esd S — 2020.07.31

35A

Part I: Sec. (I) - GAZETTE EXTRAORDINARY OF THE DEMOCRATIC SOCIALIST REPUBLIC OF SRI LANKA - 31.07.2020

In witness whereof the parties hereunder have set their hands on this 11" September Two

Thousand and nineteen.

A ‘ ( e

FEmrarEdEEEREEEEE RS

Radesh Daluwatte
Managing Director

For and on behalf of
Ceylon Oxygen Limited

_+ 14 Daiuwatte
kagesh W. DaM
ranaging ﬂ'”’mﬂ
Ceylon Oxygen Ltd.

Witnesses:

Mame: Nalin K ;lge

Head of H ;
Ceylon nyggﬁ.' Limited

n Eﬁnurtqlsﬁ

el

Lo

(R

Sunil De Silva

Vice President

for and on behalf of the
Jathika Sevaka Sangamaya

President - |55 Office Branch

Ceylon Oxygen Ltd

A . A% ghm o WL
uet*Name: NimalFermando W A B e
rr’L;l
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Collective agreement - Factory staff cond.

SCHEDULE NO.1

FACTORY STAFF GRADES

UNSKILLED

SEMI SKILLED
SKILLED GRADE 111
SKILLED GRADE 11
SKILLED GRADE 1

SKILLED SPECIAL %/
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Collective Agreement - Factory staff

SCHEDULE NO.2

SALARY RANGES

UNSKILLED
SEMI SKILLED
SKILLED 111
SI{II.I.IEIJ 11

SKILLED 1

SKILLED SPECIAL

Rs.17,800.00 to Rs.23,500.00
Annual Increment Rate Rs.120.00

Rs.18,950.00 to Rs, 26200.00
Annual Increment Rate Rs. 140.00

Rs. 19,200.00 to Rs.28,750.00
Annual Increment Rate Rs.160.00

Rs. 19,450.00 to Rs.317,350.00
Annual Increment Rate Rs.180.00

Rs. 19,850.00 to Rs. 34,000.00
Annual Increment Rate Rs.200.00

Rs. 20,300.00 to Rs. 36,800.00
Annual Increment Rate Rs.220.00
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