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    2' cd;sl fiajl ix.uh" 

 416" 

     fldaÜfÜ mdr" 

     msgfldaÜfÜ'         

            meñ‚,slre

    tÈßj (

    isf,daka f,o¾ fm%dvlaÜia" 

    uekq*elap¾ia ,sñgâ" 

    fkd' 64" 

    ne¨ïuyr"

    uqÿkaf.dv'

            j.W;a;rlre
2022 foieïn¾ ui 05 jeks Èk §h'

fíreïlrK ;Skaÿ m%ldYh

   lïlre wud;H ukQI kdkdhlaldr uy;d 1957 wxl 14 yd 1957 wxl 62 yd 1962 wxl 4 yd 1968 wxl 39 ^1968 wxl 37 

ork ld¾ñl wdrdjq,a ^úfYaI m%;smdok& mk; iu. lshjd& ork mk;aj,ska ixfYdaê; jQ ,xldfõ jHjia:dms; wKmk;aj, 

131 jk mßÉfþoh ^1956 m%;sfYdaê; uqøKh& jk ld¾ñl wdrdjq,a mkf;a 4^1& jk j.ka;sfhka Tyq fj; mejÍ we;s n,;, 

wkqj" tlS wdrdjq, fíreï lsÍfuka ksrjq,a lsÍu i|yd fíreïlre jYfhka ud m;a fldg ud fj; fhduqlr we;'

 by; i|yka md¾Yajhka w;r mj;sk ld¾ñl wdrdjq,g fya;= ù mj;akd lreK jkqfha (

  —isf,daka f,o¾ fm%dvlaÜia uekq*elap¾ia ,sñgâ wdh;kfha fiajlhska i|yd 2018 j¾Ih i|yd 20% la o" 2019 

j¾Ih i|yd 15% la o" 2020 j¾Ih i|yd 15% la o jYfhka jegqma jeälr ysÕ jegqma iuÕ f.jk f,i jD;a;Sh iñ;sh úiska 

lrk b,a,Su hqla;s iy.; jkafka o tfia hqla;s iy.; jkafka kï l=uk m%;sY;hlska l=uk iykhka ljod isg ysñúh 

hq;= o hkak ms<sn|j fõ'˜

wdrdjqf,a miqìu

 .re lïlre yd úfoaY /lshd wud;H ukQI kdkdhlaldr uy;d úiska fuu wdrdjq, fíreï lsÍfuka ksrjq,a lsÍu 
i|yd fíreïlrefjl= jYfhka ud m;a fldg 2022'10'06 Èke;s wxl IR/COM/03/2020/215 iy ,smsf.dkq wxl A/61/2022 hgf;a 

ud fj; fhduqlr ;snq‚'

 j.W;a;rldr md¾Yajh úiska ish ,sÅ; úfrdaO;d m%ldYfhka lshd isákqfha" isf,daka f,o¾ fm%dvlaÜia ,sñgâ 
(Ceylon Leather Products (Private) Limited) wdh;kh j¾I 1939 § ì%;dkH md,k iufha § wdrïN lrk ,o wdh;khla nj;a" tlS 

wdh;kh miqj rdcH fomd¾;fïka;=jla njg o miqj rdcH ixia:djla njg o m;aù we;s nj;a" 1991 j¾Ifha § fm!oa.,SlrKh 
lr S. A. Perera & amp iud.ug úl=Kd we;s nj;a" tlS iud.u úiska 2009 j¾Ifha § fuu wdh;kh Environmental Resources 
Investment PLC iud.ug úl=Kd we;s nj;a" 2013 j¾Ifha § fuu wdh;kh Taprobane Holdings (Ambeon Holdings PLC) 
iud.ug úl=Kd we;s nj;a" j¾I 2019 § isf,daka f,o¾ fm%dvlaÜia ,sñgâ wdh;khg mQ¾K wkqnoaOj iud.ï folla mej;S 
we;s w;r tlS iud.ï jkqfha Ceylon Leather Products Distributors (Private) Limited iy Ceylon Leather Products Tannery (Private) 
Limited jk nj;a" j¾I 2019 § isf,daka f,o¾ fm%dvlaÜia ,sñgâ wdh;kh úiska iï im;a;= ksIamdok tAllh" iï Wmdx. 

(accessories) ksIamdok tAllh iy tAjdg wod< j;alï" nerlï iy Y%u n,ldh Ceylon Leather Products Distributors (Private) 
Limited iud.ug wka;¾.%yKh lr we;s nj;a" bkamiq 2019 j¾Ifha § u Ceylon Leather Products Distributors (Private) Limited 
iud.u j¾;udk ysñldÍ;ajh ork Vast Holdings Limited fj; úl=Kd we;s nj;a" bkamiq Ceylon Leather Products Distributors 
(Private) Limited iud.fï kduh j;auka ysñldÍ;ajh úiska isf,daka f,o¾ fm%dvlaÜia uekq*elap¾ia ,sñgâ (Ceylon Leather 
Products Manufactures Limited) f,i fjkia lr we;s nj;a" j¾;udk ld¾ñl wdrdjqf,a j.W;a;rldr md¾Yajh jkqfha tlS 

isf,daka f,o¾ fm%dvlaÜia uekq*elap¾ia ,sñgâ wdh;kh jk nj;ah'
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 meñ‚,sldr fojk md¾Yajh jk cd;sl fiajl ix.uh úiska 2022'11'01 osk bÈßm;a lr we;s úia;r m%ldYh u.ska 

lshd isákqfha isf,daka f,o¾ fm%dvlaÜia ,sñgâ (Ceylon Leather Products Distributors (Private) Limited) wdh;kh iy jD;a;Sh 

iñ;s w;r iu. iduQysl .súiqula jir ;=kl ^03& ld,hla i|yd 2015 wfma%,a ui isg 2018 ud¾;= ui 31 fjks Èk olajd 

;snQ nj;a tlS .súiqug isf,daka f,o¾ fm%dvlaÜia ,sñgâ ys tjlg mej;s md,k wêldßh iu. isÿl< nj;a m%ldY lr isà' 

bkamiq 2018'04'01 Èk isg 2019'03'31 Èk olajd jirl ld,hla i|yd iduQysl .súiqula tjlg mej;s mßmd,k wêldßh iu. 

we;s lr .;a nj;a bkamiq we;s jQ fldúâ w¾nqoh fya;=fjka iduQysl .súiqï w;aika lsÍula isÿ fkdjQ nj;a m%ldY lr isà'

 2020'09'11 Èke;sj meñ‚,sldr m<uq md¾Yajh fjkqfjka tlai;a fj<| fiajd ix.ufha m%Odk f,alï chka;d 

mkaks,f.a fuh úiska lïlre flduidßia fj; meñ‚,a,la bÈßm;a lrñka fiajlhka úiska N=la;s ú¢k ,o ksIamdok Èß 

§ukdj 50% la ,efnk f,i ksfõokhla jD;a;Sh iñ;s fyda fiajl uy;au uy;aóka yg ±kqï §ulska f;drj j.W;a;rldr 

md¾Yajh úiska isÿlr we;s nj;a iy iduQysl .súiqï m%;sfYdaOkhla isÿù fkdue;s nj;a lshd isáñka md¾Yajhka w;r ld¾ñl 

wdrdjq,la Wmph ù we;s nj;a tA ms<sn|j lïlre flduidßiaf.a wjOdkh fhduqlrk f,i;a b,a,d we;' tA wkqj lïlre 

flduidßiajrhd úiska tA ms<sn|j mÍCIKhla IR/COM/03/2020/215 fhduqj hgf;a wdrïN lr ;snq‚' tlS mÍlaIKh iïuq;shlg 

fkdt<öu fya;=fjka 2021'12'28 Èke;sj ksfhdacH lïlre flduidßia ví' fla' tka' tka' tia' nKavdr uy;d úiska ish`Mu 

md¾Yajhkag ,sÅ;j okajd we;af;a by; lS IR/COM/03/2020/215 fhduqj hgf;a wdrïN lrk ,o f.dkqfõ lghq;= wjika 

lrk nj;a" wdrdjq, iqyoj úi|.kakd f,i fhdackd lrk nj;a h'

 bka wk;=rej 2022'01'06 Èke;sj meñ‚,sldr m<uq md¾Yajh jk tlai;a fiajl ix.ufha f,alï chka;d mkaks,f.a 

fuh úiska ksfhdacH lïlre flduidßia ví' fla' tka' tka' tia' nKavdr uy;d fj; ,smshla fhduq lrñka olajd we;af;a 

m%Odk f.dkqfõ lghq;= wjika lr we;s njg okajd we;s jqjo tlS ±kaùï ,smsh u.ska fhdackd lr ;snQ mßÈ wdrdjq, úi|d 

.ekSug .kakd ,o W;aidyhg id¾:l m%;spdr ysñ fkdjQ nj;a h' tlS ,smsfhka my; mßÈ b,a,Sula isÿlr we;'

 —fuu wdrdjq, ksrjq,a lr .ekSu Wfoid Bg wkqYdx.sl lreKq jYfhka mQ¾j.dój bÈßm;a lr we;s b,a,Sï ud,dfõ 

wksl=;a lreKqj,g w.;s rys;j m%Odk fhduqj jk jegqma jeä lr .ekSfï ldrKh fíreïlrKhlg bÈßm;a lsÍu i|yd 

my; i|yka wdldrhlg b,a,d isáuq''''''''''''''

'''''''''''''''' 2018 ud¾;= ui isg w;aika lsÍug kshñ; jQ iduQysl .súiqu w;aika fkdlsÍu fya;=fjka fiajlhska fj; w.;shla 

isÿù we;s ksid" 2018 m<uq jif¾ isg f;jk jir olajd 20%, 15%, yd 15% lska jegqma jeälr .ekSfï b,a,Su ysÕ jegqma 

iys;j fï olajd b,a,Su hqla;s iy.; o @ tf,i hqla;s iy.; jkafka kï" Tjqkag ysñ fjk;a iykhka ljf¾ o  hkak 

fõ' i,ld ne,Su Wfoid .re fíreïlrKhlg fhduq fldg idOdrKh bgq lr fok f,i fiajlhska fjkqfjka .re 

Tn;=udf.ka f.!rjfhka wheo isáuq'˜

tlS b,a,Su wkqj" fuu wdrdjq, fíreïlrKh i|yd ud fj; fhduq lr we;'

 tA wkqj fuu wdrdjq, 2022'11'04 jeks Èk uq,ajrg ud bÈßffha le|jk ,§' fomd¾Yjh w;r iu:hla we;a±hs ud 

úiska úuid isák  ,ÿj fomd¾Yjh w;r iu:hla fkdue;s njg fomd¾Yjhu úiska m%ldY lrk ,§' fíreïlrK mÍlaIKh 

wdrïN lsÍug m%:uj j.W;a;rldr isf,daka f,o¾ fm%dvlaÜia uekq*elap¾ia ,sñgâ wdh;kh fjkqfjka kS;s{ ä,ka o is,ajd 

uy;d úiska fulS fíreïlrKh mj;ajdf.k hdu i|yd wêlrK n,hla fkdue;s njg uQ,sl úfrdaO;djhla u;=lrk ,§' 

tA wkqj tlS uQ,sl úfrdaO;djhka ,sÅ;j 2022'11'11 Èk fyda Bg m%:uj meñ‚,sldr md¾Yjhkag msgm;a iys;j f.dkq lrk 

f,i;a" tlS uQ,sl úfrdaO;djhkag tfrys m%;súfrdaO;d 2022'11'18 jeks Èk fyda Bg fmr fíreïlrK wêlrKhg f.dkq 

lrk f,i;a ud úiska ksfhda. lrk ,§'

 tA wkqj j.W;a;rldr md¾Yajh úiska ish uQ,sl úfrdaO;djhka 2022'11'11 jeks Èko" meñ‚,sldr m<uq md¾Yajhka 

úiska m%;súfrdaO;d 2022'11'18 fjks Èk o" meñ‚,sldr fojk md¾Yajh úiska m%;súfrdaO;d 2022'11'21 jk Èk o f.dkqlr 

we;'

 tA wkqj j.W;a;rldr md¾Yajh úiska bÈßm;a lr we;s uQ,sl úfrdaO;d iy meñ‚,sldr m<uq yd fojk md¾Yajhka 

úiska bÈßm;a lr we;s m%;súfrdaO;d i,ld n,ñ'

j.W;a;rldr md¾Yajh úiska bÈßm;a lrk ,o ,sÅ; uQ,sl úfrdaO;d my; mßÈ iïmsKavkh l< yel'
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01' m<uqjk uQ,sl úfrdaO;dj

 meñ‚,sldr m<uq iy fojk md¾Yajhka jk jD;a;Sh iñ;s foflysu idudðl ixLHdj fjka fjka jYfhka fyda 
tlaj ie,l+ úg th iuia: fiajl ixLHdfjka 40] la ksfhdackh fkdùu u; 1950 wxl 43 ld¾ñl wdrdjq,a ^ixfYdaê;& 
mkf;a Vw fldgi 32'w ^W& [Part 5 A of the Act Section 32A (g)] j.ka;sh wkqj fulS wdrdjq, fíreïlrKfhka úi£u i|yd 
wêlrK n,hla fuu fíreïlrK wêlrKhg fkdue;s nj'

02' fojk uQ,sl úfrdaO;dj
 
 fíreïlrK fhduqj kS;sfhka jrojd jgyd f.k we;' (The Reference is misconceived in Law)

^w&' fíreïlrK fhduqj u.ska j.W;a;rldr md¾Yajh iy jD;a;Sh iñ;s idudðlhka fkdjk fiajlhkaf.a uQ,sl 
whs;sjdislï lvùulg ;=vq foa'

^wd&' fíreïlrK fhduqj 1950 wxl 43 ld¾ñl wdrdjq,a ^ixfYdaê;& mkf;a uQ,sl wruqKqj,g mgyeks fõ'

^we&' fíreïlrK fhduqj u.ska iduQysl flaj,alsÍfï wruqK th úiska u mrdchg m;a lr we;'

^wE&' fíreïlrK fhduqj wmyeÈ,s w¾:hla f.k tk fia jerÈ f,i i|yka lr we;'

tA wkqj tlS uQ,sl úfrdaO;djhka my; mßÈ i,ld n,ñ'

m<uqjk uQ,sl úfrdaO;djh

 1950 wxl 43 ld¾ñl wdrdjq,a ^ixfYdaê;& mkf;a 48 j.ka;sh u.ska ld¾ñl wdrdjq,la hkq l=ula ±hs meyeÈ,sj 
ks¾jpkh lr we;'

 “industrial dispute” means any dispute of diff erence between an employer and a workman or between employers and workmen or 
between workmen and workmen connected with the employment or non-employment, or the terms of employment, or with the conditions of 
labour, or the termination of the services, or the  reinstatement in service, of any person, and for the purpose of this defi nition “workmen” 
includes a trade union consisting of workmen:”

 tlS j.ka;sh wkqj —fiajlhka˜ hkakg" fiajlhskaf.ka iukaú; jD;a;Sh iñ;shla we;=<;a jk nj olajd we;' tA 
wkqj jD;a;Sh iñ;shlg fiajlhska fjkqfjka ksfhdackh lsÍug whs;sjdislula mej;sh o tlS whs;sjdislfï iSudjka ljf¾ 
o hkak úuid ne,sh hq;=h'

jD;a;Sh iñ;shla jYfhka hï fiajdfhdachl= iuÕ flaj,a lsÍula isÿlrkq ,nk wjia:djl § tlS jD;a;Sh iñ;shg n,mdk 
iSudjka ms<sn|j 1950 wxl 43 ld¾ñl wdrdjq,a ^ixfYdaê;& mkf;a Vw fldgi 32'w ^W& [Part 5 A of the Act Section 32A (g)] 
j.ka;sh u.ska fufia olajd we;'

 (g) refuse to bargain with a trade union which has in its membership not less than forty per centum of the workmen on 
whose behalf such trade union seeks to bargain.

 for the purpose of this paragraph the Commissoner of Labour or an offi  cer authorized by him in that behalf may conduct a poll 
any work place in order to ascertain whether at least forty per centum of the workmen on whose behalf the trade union seeks to bargain 
with the employer, are member of such trade union.

^W& hï jD;a;Sh iñ;shla jYfhka flaj,a lsÍug wfmaCId lrkq ,nkafka hï lïlrejka iïnkaOfhka o" tA lïlrejka 
ishhg y;<sylg fkdwvq .Kkla iajlSh idudðl;ajfha isák tA jD;a;Sh iñ;sh iu. flaj,a lsÍu" m%;sfCIam fkdl< 
hq;=h'

 fï fþofha ld¾hh i|yd jD;a;Sh iñ;sh fiajdfhdaclhd iu. flaj,a lsÍug wfmaCId lrkafka hï lïlrejka 
fjkqfjka o" tA lïlrejka hg;a msßfihska ishhg y;<syla tA jD;a;Sh iñ;sfha iudðlhka jkafka o" hk j. ksielj ±k 
.ekSu ms‚i lïlre flduidßiajrhd úiska fyda ;;a ld¾hh i|yd Tyq úiska n,h fokq ,enQ ks,Orhl= úiska hï fiajd 
ia:dkhl § Pkaoh úuiSula mj;ajkq ,eìh yelsh'˜
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 fuu wdrdjqf,a § meñ‚,sldr md¾Yjfha jD;a;Sh iñ;s úiska j.W;a;rldr md¾Yajfha fiajdfhdaclhd iu. ish 
idudðlhkaf.a muKla fkdj wdh;kfha fiajlhkaf.a jegqma ms<sn| flaj,a lsÍula isÿlrk nj wdrdjqf,a fhduqfõ olajd 
we;' mkf;a meyeÈ,s f,i olajd we;af;a jD;a;Sh iñ;shla fyda iñ;s hï fiajd fhdaclhl= iu. flaj,a lsÍula isÿlrkafka 
kï tlS jD;a;Sh iñ;shg fyda iñ;sj,g tlS fiajd ia:dkfha iïmQ¾K fiajl ixLHdfjka hg;a msßfihska ishhg y;<syla 
tA jD;a;Sh iñ;sfha fyda iñ;sj, idudðlhka jkafka o (not less than forty per centum of the workmen) hkak ksYaÑ; lr.; 
hq;= njhs' ;jÿrg;a tlS mk; u.ska olajd we;af;a idudðl ixLHdj ksielju ;yjqre lr .ekSu i|yd wjYH kï lïlre 
flduidßiajrhd úiska fyda ;;a ld¾hh i|yd Tyq úiska n,h fokq ,enQ ks,Orhl= úiska hï fiajd ia:dkhl§ Pkaoh 
úuiSula mj;ajkq ,eìh yels njhs' tlS j.ka;sh u.ska Pkao úuiSula f,i yqjd olajd we;af;a idudðl ixLHdj ksYaÑ;ju 
;yjqre lr .ekSfï l%ufõohla f,i th Ndú;d l< yels nj ñi th isÿlsÍu w;HjYH ffk;sl ne`Èhdjla f,i i,ld 
fkdfõ' tfia fyhska fiajl ixLHdj ksYaÑ; lr .ekSu i|yd fjk;a ms<s.; yels l%ufõohla Ndú;d lsÍu tlS j.ka;sh 
u.ska iSud lrkq fkd,efí'

 j.W;a;rldr md¾Yajh úiska ish uQ,sl úfrdaO;d ,sÅ; foaYk u.ska bÈßm;a lr we;s l<ukdldr fyda úOdhl 
fYa%‚hg wh;a fkdjk jD;a;Sh iñ;s idudðl;ajh wkqj wdh;kfha fiajl ixLHd jHqyh ms<sn| udf.a wjOdkh fhduq 
lrñ'

Category (Please note only the worker category is
taken in to account not the managment and executives 
as they are in a diff erent category.) 

Number As a percentage in the worker 
category

All Workers (unionized and non-unionized) 229 100
UCMU workers 16 7%
Jss workers 58 25%
Total Unionized workers 74 32%
Total No-union workers 155 68%

 
 lïlre fomd¾;fïka;=j úiska IR/COM/03/2020/215 fhduqj hgf;a wdrïN lr ;snQ mÍCIKfha § fuu fiajl 
ixLHd jHqyh iy tA fya;=fjka meñ‚,sldr jD;a;Sh iñ;sj,g iduQysl .súiqula iïnkaOfhka flaj, lsÍu i|yd ffk;sl 
whs;sjdislï ysñ fkdjk njg j.W;a;rldr wdh;kh úiska ,sÅ;j lreKq bÈßm;a lr we;s njg ,sÅ; foaYk iu. bÈßm;a 
lr we;s weuqKqï wxl 03 u.ska olajd we;'

 j.W;a;rldr md¾Yajh úiska bÈßm;a lr we;s fuu fiajl ixLHd jHqyh iïnkaOfhka meñ‚,sldr m<uq md¾Yajh 
muKla 2022'11'18 jk Èk bÈßm;a lr we;s ,sÅ; m%;súfrdaO;djhka ys wxl 5 hgf;a m%ldY lr we;af;a fiajlhska fiajh 
w;yer f.dia we;s ksid iud.fï fiajl m%;sY;h wvq ù we;s nj;a fulS m%;sY; j¾;udkfha ksjerÈ fkdjk nj;a jk 
w;r meñ‚,sldr fojk md¾Yajh úiska fiajl ixLHdj ms<sn|j lsisÿ úfrdaO;djhla bÈßm;a lr fkdue;' meñ‚,sldr 
m<uq md¾Yajh úiska bÈßm;a lr we;s tlS úfrdaO;djh yqÿ m%ldYhla ñi tlS m%ldYh ;yjqre lsÍu i|yd lsisÿ idCIshla 
tlS ,sÅ; foaYk iu. bÈßm;a lr fkdue;' tneúka tlS wxl 05 hgf;a olajd we;s m%;súfrdaO;djh neyer lrñ'

 fíreïlrefjl=f.a hq;=lï iy n,;, iïnkaOfhka 1950 wxl 43 ld¾ñl wdrdjq,a ^ixfYdaê;& mkf;a 17^1& 
j.ka;sfhka my; mßÈ olajd we;'

 “When an industrial dispute has been referred under section 3(1)(d) or section 4(1) to an arbitrator for settlement 
by arbitration, he shall make all such inquiries into the dispute as he may consider necessary, here such evidence as may be 
tendered by the parties to the dispute, and thereafter make such award as may appear to him just and equitable. A labour 
tribunal shall give priority to the proceedings for the settlement of any industrial dispute that is referred to it for settlement 
by arbitration.”
 
 tlS j.ka;sh u.ska meyeÈ,sj olajd we;af;a wdrdjq, iïnkaOfhka wjYHhhs i<lkq ,nk ish`M mÍCIK meje;aùu 
o" wdrdjq,g iïnkaO md¾Yjhka úiska bÈßm;a lrkq ,nk ish¨ idCIs úNd. lsÍu o" bkamiq" idOdrK yd hqla;s iy.; hhs 
fíreïlreg fmkS hk ;SrKhla §u o l< hq;= njhs' 

 fuys§ fíreïlre úiska ,ndÈh hq;= ;SrKh idOdrK yd hqla;s iy.; hhs fíreïlreg fmkS hk ;SrKhla 
f,i olajd we;;a tjeks ;SrKhg n,mdkq ,nk iSudjka ms<sn|j .re fY%aIaGdêlrKh úiska jßka jr kvq ;Skaÿ u.ska 



I fldgi: (I) fPoh – Y%S ,xld m%cd;dka;%sl iudcjd§ ckrcfha w;s úfYI .eiÜ m;%h – 2023'01'12 6A

ud¾f.damfoaYk ,nd § we;' fíreïlrefjl=g ish ;SrK ,nd §fï § idkqlïms; fya;= fyda ÿla.ekú,s u; mokïj ;SrK 

,nd§fï yelshdjla fkdue;s w;r fíreïlrK ;SrKhla ,ndÈh yelsjkafka kS;sh u.ska olajd we;s iSudjkag hg;aj ñi 

wkH wdldrhlska fkdfõ'

 idOdrK yd hqla;s iy.; ;SrKhla hkq l=ula±hs iïnkaOj úksiqre à' tia' m%kdkaÿ uy;d úiska Richard peiris & 
Co. LTD Vs D. J. Wijesiriwardane, 62 NLR 233 (p. 235) kvqfõ § meyeÈ,s f,i ks¾jpkh lr we;'

 “justice and equity can themselves be measured not according to the urgings of a kind heart but only within the framework of 
the law” ^hqla;sh iy idOdrK;ajh ueksh yelsjkafka yojf;a ldre‚lNdjh wkqj fkdj kS;sfha rduqj ;=< mu‚'&

 ;jo" Elmo Rex Lord And Another, Partners, Mercantile Printers And Stationers Vs. Eksath Kamkaru Samithiya on Behalf of 
Somadasa, 1 SLR 261 (2001) kvqfõ § úksiqre wurisxy uy;d fufia olajd we;'

 “The law relating to employment is not a one-way street. Justice, fairness, and equity must be meted out even-handedly to 
employees and employers alike.” ^/lshdjg wod< kS;sh hkq ;ks w; ud¾.hla fkdfõ' th hqla;sh" idOdrK;ajh fiajlhskag 

iy fiajdfhdaclhkag iudkj bgq l< hq;=h'&

 by; olajd we;s kvq ;Skaÿ wkqj meyeÈ,s jkqfha fíreïlrefjl= úiska idOdrK iy hqla;siy.; ;SrKhla ,nd§fï 

§ tjeks ;SrKhla ,nd§fï § tjeks ;SrKhla ,nd§fï ksoyi mq`M,a mrdihl úys§ ;snqK o tlS ;SrKh kS;sfha olajd we;s 

rduqj ;=< isÿl< hq;= njhs's

 meñ‚,sldr fomd¾Yajh iy j.W;a;rldr md¾Yajh úiska bÈßm;a lr we;s ,sÅ; foaYk i,ld ne,Sfï § ;yjqre 

jkqfha meñ‚,sldr m<uq md¾Yajh jk tlai;a fj<| fiajd ix.uh iy meñ‚,sldr fojk md¾Yajh jk cd;sl fiajl 

ix.uhg fjka fjka jYfhka fyda tlaj ie,l+ úg tlS j.W;a;rldr wdh;kfha iuia; fiajl ixLHdfjka ishhg y;<syl 

^40]& ixLHdjla tlS jD;a;Sh iñ;sj, idudðl;ajh fkdork nj;a" idudðl;ajh ±Ífï fiajl ixLHdj 32] la nj;a" lsisÿ 

jD;a;Sh iñ;shl idudðl;ajh fkdork fiajl ixLHj 68] la jk nj;a h'

 ;jo" meñ‚,sldr fojk md¾Yajh jk cd;sl fiajl ix.uh úiska 2022'11'21 jeks Èk —m<uq md¾Yajfha m%;suQ,sl 

úfrdaO;d ie,lsÍuhs˜ uefhka bÈßm;a lr we;s ,sÅ; foaYkfhys wxl 01 fþoh u.ska fuf,i olajd we;'

 —j.W;a;rldr wdh;kfha fiajl msßig jegqma jeä lsÍu yd úúO ysñlï yd jrm%ido flaj, lsÍï yryd iduqysl 

.súiqu u.ska ,nd.ekSu óg fmr isÿ jQ w;r fiajl md¾Yajh fjkqfjka Bg w;aika lsÍug kshñ; jQ jD;a;Sh iñ;sj,g 40] 

l idudðl;ajhla ysñúh hq;= njg kshuhkao mej;s nj b,a¨ïldr m<uq md¾Yajh ms<s.kS'˜

 tlS ia:djrh wkqj jD;a;Sh iñ;shlg flaj< lsÍu i|yd jk wju idudðl;ajh 40] la nj m<uq md¾Yajfha cd;sl 

fiajl ix.uh ms<sf.k ;sfí'

 by; ish`M lreKq i,ld neÆ úg meñ‚,sldr tlai;a fj<| fiajd ix.uh iy cd;sl fiajl ix.uh hk fomd¾Yajh 

úiska u 1950 wxl 43 ld¾ñl wdrdjq,a ^ixfYdaê;& mkf;a Vw fldgi 32'w ^W& [Part 5 A of the Act Section 32A (g)] j.ka;sh 

u.ska olajd we;s ffk;sl wjYH;dj iïmQ¾K lr fkdue;' tA wkqj j.W;a;rldr md¾Yajh úiska bÈßm;a lr we;s m<uqjk 

uQ,sl úfrdaO;djh ms<s.ksñ'

fojk uQ,sl úfrdaO;djh

 j.W;a;rldr md¾Yajh úiska bÈßm;a lr we;s m<uq uQ,sl úfrdaO;djh ms<sf.k we;s neúka fojk uQ,sl úfrdaO;djh 

u.ska bÈßm;a lr we;s lreKq fuu wjia:dfõ § i,ld fkdne,Sug ;SrKh lrñ'
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;Skaÿj

 fomd¾Yajh úiskau f.dkq lrk ,o ,sÅ; foaYk iy meñ‚,a, u.ska bÈßm;a lr we;s lreKq i,ld ne,Sfuka 

wk;=rej my; ;SrKhg t<ôfhñ'

 j.W;a;rldr md¾Yajh úiska bÈßm;a lr we;s m<uq uQ,sl úfrdaO;d iy by; ffk;sl ie,lsÍï ms<s.ekSu u; 

fuu wdrdjq, mÍCIdlr m%Þkhla ,nd§ug wêlrK n,h fuu ld¾ñl fíreïlrK úksYaph iNdjg fkdue;s njg ;SrKh 

lrk ,o w;r" ud fj; fhduq lr we;s wdrdjq, iïnkaOfhka ;jÿrg;a mÍCIKhla mj;ajdf.k hdug fuu fíreïlrK 

wêlrKhg n,hla fkdue;s neúka fuu mÍCIK lghq;= fuhska wjika lrñ'

tA wkqj m<uq md¾Yajfha b,a¨ïlrejkaf.a b,a,Su iïnkaOfhka lsisÿ m%Þkhla fkdlrñ'

 

fuh idOdrK yd hqla;s iy.; ;SrKhla njg ;SrKh lrñ'

 kS;s{ msh,a o¾Yk .=ref.a
 fíreïlre
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