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“industrial dispute” means any dispute of difference between an employer and a workman or between employers and workmen or
between workmen and workmen connected with the employment or non-employment, or the terms of employment, or with the conditions of
labour, or the termination of the services, or the reinstatement in service, of any person, and for the purpose of this definition “workmen”
includes a trade union consisting of workmen:”
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(g refuse to bargain with a trade union which has in its membership not less than forty per centum of the workmen on
whose behalf such trade union seeks to bargain.

for the purpose of this paragraph the Commissoner of Labour or an officer authorized by him in that behalf may conduct a poll
any work place in order to ascertain whether at least forty per centum of the workmen on whose behalf the trade union seeks to bargain
with the employer, are member of such trade union.
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Category (Please note only the worker category is Number As a percentage in the worker
taken in to account not the managment and executives category

as they are in a different category.)

All Workers (unionized and non-unionized) 229 100

UCMU workers 16 7%

Jss workers 58 25%

Total Unionized workers 74 32%

Total No-union workers 155 68%
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“When an industrial dispute has been referred under section 3(1)(d) or section 4(1) to an arbitrator for settlement
by arbitration, he shall make all such inquiries into the dispute as he may consider necessary, here such evidence as may be
tendered by the parties to the dispute, and thereafter make such award as may appear to him just and equitable. A labour
tribunal shall give priority to the proceedings for the settlement of any industrial dispute that is referred to it for settlement
by arbitration.”
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“justice and equity can themselves be measured not according to the urgings of a kind heart but only within the framework of
the law” (38w ©3® 300en3OE OB HBDBIeDS ®Des ISE®IDG Gxd 30 BBed gd e ©©&.)
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“The law relating to employment is not a one-way street. Justice, fairness, and equity must be meted out even-handedly to
employees and employers alike.” (AB@00 @gg BBG wp) »B ¢m @ow:s e, du GBBw, Ider3dn @ B30
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